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A Socially Re-, onsible

GRS s i

From November 2002 to February 2003, Chancellor Marita Reyes, and ber staff
presented to the different academic unit assemblies (faculty, administrative staff and
students) and PGH constituents, including the personnel of the Office of the Chancellor, the
thrusts of UP Manila as a socially responsible institution. This meant adhering to and
advancing the values of excellence, relevance, cost-effectiveness and justice in all programs

and services. For every administrator and employee, the operative question should be:
What should UP Manila offer the Filipino in terms of academic programs, service programs

andresearch programs?

Each presentation by the chancellor
included a list of strategies in the areas of
academic affairs, research and administration
which were largely in tune with the UP System
thrusts as promulgated by President Francisco
Nemenzo. It specified what needed to be
accomplished in the next three years in terms
of academic processes, curricular and
extension programs, student services, faculty
and staff development, research, physical
facilities and fiscal management. It also
explained which strategies would be continued
from the previous administrations and which
ones would be done differently. The strategic
thrustsincluded:

1. Strengthening UP Manilaasa community

2. Nurturing civic virtues

3. Pursuingacademic excellence

4. Encouraging scholarship

5.Revitalizing the General Education
program

6. Influencing health policies and programs

7.Building technological capability

8. Broadening access to UPM

9. Promoting student welfare

10.Promoting faculty and staff welfare

11.Enhancing administrative efficiency and
fiscal management

12. Generatingresources

13. Modernizing the university

14. Improving infrastructure an environment

This strategic thinking was
appropriately embodied in the address given by
Vice Chancellor Roland G. Simbulan during
the Annual Planning Workshop of the College
of Allied Medical Professions held on April 29,
2003 (Annex A).

This report is divided into three parts:
Part I describes the continuing efforts of UP
Manila in promoting excellence in academic
and training programs, accessibility of student
support services, pagpapalawak ng paggamit ng
Wikang Pambansa, gender awareness in the
campus, culture and arts, relevance in research,
timeliness and professionalism in publications,
excellence in service and continuing education
programs, linkages, and modernization of the
University.
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Academic Assessment
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Excellence in academic and training
programs is the university's main reason for
existence. UP Manila, therefore, is committed
to a continuing assessment of its programs to
ensure that desirable outcomes according to
international standards and national needs are
sustained. The academic assessment
instrument that was developed by the System
Was most welcome. Among the units, the
School of Health Sciences in Palo, Leyte, was
the first to submit a self-assessment that

Academic Program Review and Revision

Undergraduate Programs

The College of Alljed Medical
Professions continued the review and
upgrading of undergraduate courses for which
revisions were proposed, The review focused
on the course objectives and description to
lugh.li.ght the current trends jn the profession.
Additional laboratory units were included in
the curric.ulum to provide students with more
OPportunities to develop and hone their skills.

The BS Biology and BA D |
Studies curricyla of the College oefv f\:g":::;

e

showed weaknesses in research and faculty
publication. On the other hand, the College
of Medicine proposed some revisions in the
assessment instrument to make j more
reflective of the unique nature of its academ;c
activities and the extent of faculty and
physical resources. The rest of the units are
expected to submit their respective
assessments by 2004,

Sciences were revised to further strengthen
the core courses and to give students a choice
of optional courses that are more properly

. aligned with the program's objectives.

To make its undergraduate program
supportive of its mission-vision and to rclat?
the teaching methodologies to termina
competencies, the College of Dcntlrslt:)"
through its Curriculum Committee, yvzl -
on changes in the undergraduate cumfi‘ >
e.g. the sequencing of subj.ects in a log
manner, changing course titles, mub'ectss
course descriptions and prerequisite Su)




deleting obsolete courses and instiruting new
ones that are more relevant to the current trends

of dental practice.

The College of Medicine (CM), after a
series of workshops and consultations,
presented to the University Council the Organ
System Integration (OSI) approach to medical
education in the Integrated Arts and Medicine
Curriculum. This is a major shift from the
traditional subject-based learning to an
innovative curriculum, that is systems
integrated, competency-based, community-
oriented, and student-centered. Different
Learning Unit Committees were organized to
plan and develop courses at each level.

CM continued to enrich the medical
curriculum through early community
orientation in the rural and urban settings. The
health needs of 'the community were
emphasized in the review and the development
of course objectives and instructional design,
which are competency-based, community-
oriented and value-based.

The undergraduate curriculum of the
College of Nursing was reviewed with
emphasis on the expected competencies in
terms of skills, knowledge and attitudes. As
a result, the core values of integrity,
nationalism, caring, universalism and
excellence, healthy lifestyle were integrated in
the curriculum.

Through its academic departments,
the College of Pharmacy reviewed its
undergraduate courses to identify those that
should be modified, deleted, merged or
replaced by new subjects that are more
relevant to the current trends and practices in
pharmaceutical sciences. Relative to this, the
College held a series of seminars on the
Development of Competency-based
Pharmacy Curriculum,
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In line with its goal to provide
community-based health education to a
wide range of health manpower that will
serve rural and depressed communities, the
School of Health Sciences (SHS)
continued to improve teaching-learning
guides in the classroom and in the field.
SHS provides an alternative manual of
Related Learning Experiences containing
policies that guide the conduct of students'
learning experiences. The manual, which
also documented the individual learning
experiences of students, was seen as an
effective tool in determining the learning
gapsthatneedtobeaddressed.

Seminars on new trends and concepts on
Smoking Prevention and Control, Integrated
Management of Childhood Illnesses and
Bioethics were introduced to enrich the
curriculum. These topics, however, have yet to
find their place in specific courses in the existing
curricula, which hopefully could be addressed
during the curriculum review.

Graduate Programs

The College of Allied Medical
Professions offered two new courses, RS 252
(Environmental Modification) and RS 253
(Studies of Independent Living) under its
MRS and MRS-SP programs. A course team
updates the contents of existing courses every
semester.

The College Council of the College
of Arts and Sciences approved the proposal
for the institution of MS Health Informatics,
which will be a joint offering with the College
of Medicine. The program has two tracks:
Medical Informatics, to be offered by the
College of Medicine; and Bio-Informatics, to
be offered by the College of Artsand Sciences.
The Chancellor's Advisory Council has
already approved the proposal, :




Regents approved in 1ts

T:w B?;r,d oZfOOI% mee ting,d.t.hz

. s tition of MS Clinical Me u;:n
lmphl:mx:n:ive Ophthalmology) , another
g(;l;rdeuvacte program of the College of Medicine.

The College of Pharmacy completle;d
the review of its graduate programs. .dT.e
findings of the review serw.ad as the guxcl e in
improving and strengtthln_g the graduate
curricula. Towards this dlrectloon, the (':ollege
worked on the proposed revisions, whl.ch will
be submitted to the UP Manila Curriculum

Committee early next year.

The National Graduate Office for
Health Sciences and the Office of the Vice
Chancellor for Academic Affairs
coordinated the conduct of anassessment of
UP Manila graduate program offerings to
identify strengths and areas that need
improvement. The respondents were
graduate students enrolled in the graduate
programs of seven colleges. The results
showed that the graduate programs are
responsive to current needs, demands and
expectations. The learning objectives were
described as  clearly stated, relevant,
measurableandachievable. Other strengths
cited were the faculty's mastery of content,
professionalism and positive impact on the
students in honing their professional and
academicvalues and critical thinking.

Academic Program Offerings

Strzte s and methods of delivery,
particularly in teaching methods, logica
organization of topics and related learnip
activities, were however deemed 1o ki
inadequate. Comments and suggestion,
that need to be addressed included the neeg
for adequate laboratory equipment, bigger
library spaces, longer library hours,
flexibility in schedule, specifically tp,
holding of Saturday and evening classes ¢,
allow more working students to study
beyond theregularhours.

The study recommended the
following: (1) that the Program of Study/Plan
of Course Work be devised and discussed with
the program adviser every registration period;
2) that the program adviser provide feedback
on students' performance/academic standing,
and that he/she give proper guidance on
students' options and possible alternatives for
academic improvement, if necessary; 3) that the
graduate faculty improve on their availability
by allotting realistic consultation hours outside
the class and committing themselves to the
scheduled consultation hours; 4) that they
improve their teaching behavior by
demonstrating a nurturing attitude towards
students; 5) that sufficient and continuous
support be given to graduate students t
enable them to progress within their fields of
study; and 6) that necessary resources fof
encouraging student and faculty interacuon
be provided.

UP Manila offers 25 undergraduate
and 32 graduate programs, the newest of

which is the MS Clinical Medicine

I
; the
(Preventive :phthalmology) OIf fiss
College of &i-icine. Table 1-
theseaca “rograms.
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Table 1-1. Undergraduate and Graduate Programs

~ uadergraduate Graduate
: Master in Rehabilitation Science
Master in Rehabilitation Science (Speech
Pathology)
Master in Clinical Audiology (a joint
offering with the College of Medicine)
MA in Health Policy Studies
Master of Management

MS Orthodontics

Master in Orthopedics

icin Master in Clinical Audiology (joint

o offering with CAMP)

Master in Clinical Medicine

(Medical Oncology)

MS Biochemistry

MS Basic Medical Sciences

MS Epidemiology (Clinical
Epidemiology)

MS Clinical Medicine
(Child Health)
(Family and Community Health)
(Medical Oncology)
(Obstetrics and Gynecology)
(Surgery)
(Preventive Ophthalmology)

MS Pharmacology

MS Physiology

PhD in Biochemistry

MA in Nursing

PhD in Nursing

MS Industrial Pharmacy

MS Pharmacy

- PhD Pharmacy

- Master in Hospital Administration

- Master of Occupational Health

. Master of Public Health

. A in Health Policy Studies (HS)

i "”;‘ Epidemiology (Public Health)

Diploma in Health Professions

- Education

laster of Health Professions

Education
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Habitat (3 units)

b. NatSci6 Chemistry of Consumer
Products (3 units)

¢. NatSci7 Everyday Chemistry (3
units)

d. NatSci8 Ethnobotany (3 units)
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d Interview, 10%.
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The number of er:cucss in each
component is as follows: LTS - 480, CWTS - 775
and ROTC - 6.  Due to the low number of
ROTC enrollees, the UP Manila ROTC office
was phased out and those taking the ROTC
component cross-enrolled in UP Diliman.

The activities of the NSTP
Coordinator and Program Coordinator of
each NSTP component during the year were
focused on the formulation of guidelines and
policies, coordinating activities with the
Office of the University Registrar,
Information Management Services, Office of
Student Affairs, College Secretaries and such
other offices for an effective implementation
of the program. Dialogues were also held
with the students to thresh out common
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problems encountered on the first year of
implementation. Likewise, inputs from
the students were also gathered to
continuously enrich the program with
values of patriotism, social responsibility
and service to the community.

Capacity-building activities were
also held during the yearinreview. These
include attendance of the NSTP
Coordinator at the NSTP Seminar
Workshop entitled "Implementing the
National Service Training Program
Literacy and Community Service
Components." NSTP General
Information, handouts and instructional
modules were made available to students.
AnNSTP web page wasalso developed.

Centers of Excellence and Development

UP Manila maintained the recognition
given by the Commission on Higher
Education (CHED) for the Colleges of
Medicine and Nursing as Centers of
Excellence and Development in Medical
Education and Nursing Education,
respectively. Under the CHED guidelines, a
Center of Excellence is expected to become a
showcase of Philippine higher education
system and prepare it for joining the
international higher education arm as a
globally competitive partner;actasrole model
and engage in extension service in the
national, regional, and local community. Such

Data and Trends in Admission,

Progress and Graduation

arole could be in the form of technology
transfer, industry linkages or connection
with other higher educational
institutions. It could also positively
influence the higher education institution
in the region for the specific discipline
where they wereidentified.

The College of Medicine was granted
a level II accreditation by the Philippine
Accrediting Association of Schools, Colleges
and Universities (PAASCU) Commission of
Medical Education, an external agency

recognized by CHED.

Enrollment. “¢: lor-

Admission

Out of 67,436 high school seniors who
took the UP College Admission Test in

August 2002, a total of 8,112 signiticd UP
Manila as their first choice of campus. 4
the 900 slots available in the various
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Enrollment

The total university enrollment for
the First Semester 2003-2004 was 5,120, of
which 87.64% or 4,487 were undergraduate
students and 12.36% or 663 were graduate
students. For the Second Semester's
enrollment of 4,914, a total of 88.54% or 4,351
were undergraduate students while 11.46% or
363 were graduate students.

Of the total undergraduate
enrollment during the First Semester, a total
of 1,327 (29.57%) were male and 3,160
(70.43%) female. For the Second Semester,

29.46% or 1,448 were male and 70.54% or
3,466 female.

. Compared ¢ the
there
enrollme

ared Previous year's
¢ 15 a slight decrease of 3.95% in
Dtin undergraduate Programs for the

W lggion o/o
5 ; tal
Remiais T?s 2.22
' 22 2.72
9.14
3 i 25.31
158 205 2
‘ 26 :
i 1.48
iF 12 :
’ 1 0.12
! 9 1.11
i 5 0.62
iy | 5 0.62
13 18 2.22
R 2 0.25
S 8 0.99
g 12 1.48
foon e 4 0.49
T 6 387 47.78
et pp o i) 0.25
EEE S 100.00

First Semester and 3.25% for the Second
Semester of the academic year being reviewed.

The decreasing enrollment in UP
Manila in the last three academic years has
been a recent cause for concern. As gathered
from the data on enrollment, the College of
Public Health registered the highest average
percentage decrease at 12.62%, followed by
Pharmacy, Dentistry and Allied Medical
Professions, in that order. Factors which may
ba\‘re contributed to the decline in enrollment
in .the t.mdergraduate programs include the
university management's decision to decrease
admission quota in severa] degree programs
although this was somewhat negated b :
concurrent decision to increase enroll 4
others. For exam le, th h i
reduction in the qf:lo;as fere iy
from 60 to 40 and for BS P ob; i e
7050 50 b e Public Health frc.

Was anincrease in the quei
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For the First Semester AY 2003-
2994, a total of 633 students were enrolled in
various graduate programs while 563 were
enrolled during the Second Semester.
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Majority of the graduate students
(average of 70.8%) were female while

male students comprised 29% in both
semesters.

Table 1-5. Enrollment in Graduate Programs

b S 1* Semester 2003-2004 l 2™ Semester 2003-2004 .
Degree Program Male Female Total Male Female  Total
1. College of Allied Medical Professions 5 12 17 5 12 17
. 1.1 Master in Rehabilitation Science 5 7 12 5 8 13
1.2 Master in Rehabilitation Science (SP) 0 5 5 0 4 4
2. College of Arts & Sciences 51 117 168 40 91 131
2.1 MA in Health Policy Studies (HSS) 3 4 7 2 2 4
2.2 Master in Management 161 38 89 127
3. College ot Dentistry 20 6 16 22
3.1 MS Orthodontics 20 6 16 22
4. College of Medicine 121 32 76 108
4.1 Certificate in Biochemistry 1 = 5 2
4.2 Diploma in Physiology 2 1 3 4
4.3 MS Biochemistry 16 4 8 12
4.4 MS Clinical Epidemiology 49 10 36 46
4.5 MS Clinical Medicine (Surgery) 2 1 1 2
4.6 MS Pharmacology 8 4 3 7
. 4.7 MS Physiology 2 0 0 0
4.8 Master in Orthopaedics 11 7 1 8
4.9 MS Clinical Medicine (Family & Com. 15 3 12 15
Health)
4.10 MS Clinical Medicine (Obszetncs) 5 1 4 5
4.11 MS Clinical 10 1 8 9
Medicine(MedicalOncology)
' 4.12 Master in Clinical Audiology(CM 0 0 0 0
CAMP)*
5. College ot Nursing 32 4 3 35
5.1 MA Nursing 30 4 28 32
' 5.2 PhD Nursing 2 0 3 3
6. College of Pharmacy 23 3 16 19
6.1 MS Industrial Pharmacy - 9 2 6 8
6.2 MS Pharmacy 14
. 6.3 PhD Pharmacy : . 1 10 11
7. College of Public Health LR 8008 196 56 14 170

7.1 Certiticate in Hospital Administration
7.2 Master in Hospital Administration
{ 7 3 Master in Occupational Health
© 7.4 Master in Public Hulth
B 7.5 MS Bpudeuuology
7.6 MS Pubhc Health
’ -7-YMA in Health Policy S:udm (HS)
8 Doctor of Public Health
X-Registnnu/Non-Degm s
N'l'l‘
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The decreasing trend was also sec]e.n }1::
raduate enrollment. There was ah s I;ﬁ— 5
decrease (2.91%) in enrollment for the :
Semester, 2003-2004, compared_ to the sag;
period of the preceding academic year 2002-
2003 in the graduate programs.

The same trend was noted in the
Second Semester, compared to the same
period of Academic Year 2002-2003 where
there was a decrease in the graduate level by
4.25%. Graduate enrollment in the College of
Allied Medical Professions had the highest
average rate of reduction at 20.14% for two
years, followed by those in Public Hea.lth
(12.03%), NTTCHP (8.95%) and Nursing
(8.5%). It was noted that no new students
were admitted in M Rehabilitation Medicine,
M Clinical Audiology, MS Clinical Medicine
(Surgery), PhD in Nursing and MS Health
Policy Studies.

One of the factors that may have
contributed to the decline in enrollment in
graduate programs was the lack of or decrease in
the absorptive capacity of the professional
employment sector in the light of the
development of more lucrative alternative
markets that do not require graduate studies.
Other institutions offer more "hospitable”
programs that come with a built-in placement
program and demand fewer academic
requirements.

Another reason was the inflexibility of
class schedules that could not be accommodated
by employed professionals who might have
wanted to enroll. As 2 result, such students
resorted to the distance-learning mode and
decided to forego with residential courses. This
was foreseen by the College of Public Health at
the time when the "ownership” of the Masters in

i i ¢ education pr
Public Health distanc ation p Ogram y,
assigned to the Open University by Yoten
decree despite the fact that the Jeg.

modules were prepared and taught by the CPR
faculty.

The UP Manila adminis“’ationis
developing interventiqnal Strategies
revent a further decline in enrollmen,
especially in the graduate programs.

Student Progress: Scbolarsbips anll
Academic Delinquencies

There were 1,288 academic scholy
during the Academic Year 2003-2004. Of th;s
number, 207 were University Scholars an
583 College Scholars for the First Semester
For the Second Semester, there were 127
University Scholars and 371 College
Scholars.

As shown in Table 1-6, the College
of Arts and Sciences had the bigges
number of academic scholars. In relation
to total enrollment, CAS registered the
biggest percentage of University Scholars
during the First Semester, both for the
undergraduate and graduate levels while
the College of Public Health had the
highest percentage of College Scholars
both for the undergraduate and graduat
levels. During the Second Semester, CAS
again had the highest percentage of
University Scholars for both levels. Intha
period, the College of Public Health h‘_d
the highest number of College Scholars!?
the undergraduate level while the Colleg
of Artsand Sciences *2d the largest share!?
the graduatelevel.
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Table 1-6. Data on Academic Scholars

- University
Scholars
- No. %

BEEDy 7
Ll . 5.34

*Percent of the total population in respective colleges/levels

Academic delinquencies are
classified into: warning, probation,
dismissal or disqualification. During the
First Semester, 2003-2004, there were 244
students or 5.43% of the total number of
enrollees who were considered academic
:lel"’qucnts: 128 (2.85%) were given

Varning" notices, 54 (1.20%) placed on
Probation, 14 (0.24%) were dismissed and
1(1.13%) were disqualified.

For the Second Semester, 2003-

;040340, there were 423 delinquent students or
*13% of the total university enrollment for

1st Semester, 2003-2004

2" Semester, 2003-2004 Total
College University College f‘;r the
Scholars Scholars Scholars sar
No. % No. % No. %
42 9.77 2 0.49 24 5.87 72
302 17.34 83 479 242 0.14 761
14 10.69 12 7.14 12 7.14 45
3 0.87 17 4,93 31
22 2.50 28 3.18 146
0 0.00 19 6.23 65
2 6.25 2
1 0.23 10 2.27 48
3 1.53 19 9.69 81
1 0.51 3 1.53 37
3 7
127 282 371 8.25 1,288

the semester. Of these, 234 (5.22%) were
given "warning" notices, 116 (2.59%) placed
on probation, 30 (0.67) were dismissed and
43 (0.96%) were disqualified. The College
of Pharmacy had the biggest percentage of
academic delinquents with 20.18% of its
student population. The percentage of
student delinquencies in other colleges is as
follows: College of Arts and Sciences
12.7%, College of Dentistry 11.88%,
College of Allied Medical Professions
8.8%, College of Nursing 7.87%, College
of Public Health 6.13% and College of
Medicine 0.11%.

Az
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Graduation

The 25" Commencement Exercises of
UP Manila was held on April 21, 2003, at the
Philippine International Convention C'ent:elc'i
Manila with 812 graduates as of the Secon
Semester 2002-2003. As shown in Tables 157
and 1-8, UP Manila also graduated 197 in
Summer 2003; and 151 for First Semester,
2003-2004.

Table 1-9 shows that of the total
number of graduates, five graduated with
magna cum lande honors and 100 with cum
laude honors. During the year in review; a total
of 136 students completed their respective
graduate degrees.

UP Manila, through its Natiop,|
Graduate Office for Health. Sciences
(NGOHS), has closely monitored th,
academic progress of students through the
strict implementation of_ the maximyp
residency rule (MRR) which provides thy
all requirements for master's degree shy||
be completed within five years and for
doctoral degree, seven years, including
leaves of absences.  Students who have
reached their MRR, especially those who
have completed their formal courses and
are now working on their thesis, were given
two additional semesters to finish their
thesis work.

Performance in Licensure Examinations

UP Manila sustained its excellent
performance in licensure examinations in 2003
by posting the highest passing rate in almost all
licensure examinations for health
professionals. Its graduates consistently

garnered the top ten positions as shown in
Table 1-10.

The College of Medicine was again
awarded first place by the Professiona]
Regulations Commission (PRC) for excellent
performance in the Medical Licensure

Examination. The College of Pharmacy
retained its top position with a 100% passing
rate, both for January and June 2003
Pharmacy Board Examinations getting
almost all positions in the top 10. CAMP
f‘llSO maintained its 2™ and 3" school ranking
in the Occupational T herapy and Physicd
Therapy Board Examinations, rCSPCC‘iVCIy'
The College of Dentis try maintaineda 100%
Passing rate in the May and December 2003
board exams ranking first among othe
dental schools. Its graduates garner’
almost all the top places. Likewise: ;o
School of Health Sciences (SHS) was "fgm?
recognized by the PRC Board of Midfv'fc}:':
as the number 1 midwifery school in *
country,
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Table 1-7- Graduation Data in Unde
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Jable 1-9, Number of Honor Graduates
£/21002-2003 3/2002-2003 1/2003-2004
MCL CL MCL e @ MCL
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TOTAL
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13
1273
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ance in the 2003 Licensu = Examinationg

rform
Table 1-10- UP Mamlé fPe T ik Toinaiee
' Date Of : ! NO O 5 Passmg (Ul‘ : (UP)
. Examination Ex?si;’)e (UP) - -
t (o)
September 2003 19 g
i st znd rd  4th
“_May 2003 27 100% ! 9rh 130t|| g S‘h 7“,
-_, - 2nd rd v -
December 2003 100% gh. ;h 14(';" 5% g :
B February 2003 10 90% A !
gAugust 2003 149 95.97% 1 %o‘}h 3, 5%, 9% 1
February 2003 7 85.71 4
August 2003 4 0 4
May 2003 38 100% i a3~
“ une 2003 3 100 *
Z’ ecember 2003 23 82.6
nuary 2003 32 100 1% L g L) 50 ¢ .
7th 81!1 9;|, 1 0"'
~Y2003 35 100 e 1%, 20 3 4 »
2-8h,
‘ebruary 2003 12 66.67 * 4 b
s ?003 34 82.35 3rd 1%, 30
DJ 7 85.71 * 1“, 10t
l' 40 80 gnd l“, 4t
38 95 1% 1“, 3“" 8“‘

;, ed in the ranki;xg.

7“; ic
faff and
ed not
,,.Ocal

3

'md international institutions and avit
giving bodies. These awards and recognit®
are listed in Annex B,




Annual Report 2003

Trends in PGH i :ining Programs
Trends in PGH

" Rect § 8 Tinin

d to support and

In 2003, 542 residents and 154 fellows
ponent with the

underwent training in the various clinical
more efficient departments. The Department of Pediatrics
idency training had the most number of resident trainees and

lesigned and existing ones fellows.

T_istribution of Residents and Fellows by Department

E Residents Fellows
mber  Graduated Dropped Filled
E 30 2 17

11 3 5

2

11

47

154
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ment of Medicine

hip programs:
one e Clinied

e Moy el
implemented two new fellOWSTIP,
:Ir::P;:‘:ack Master of Science )mand -
Medicine (Medical QHCOIOS);; ideshin
Interventional Cardiology Fe

X Program.

The National Poison Control an}cli
nformation Service developed a three-x'nlimtc
ourse for health personnel who handle p ogf
quiries/referrals on the management
oisoning cases.

: As the training hospital .of the
- University of the PMlippines-Mmda, the
 Philippine General Hospital trained 1,353

Medical
Clerks
Interns
‘Residents

' Fellows
Observers

dents and OJT
rainees (non-UP)
udents (UP and non-UP)
esidency Program (non-UP)

Trainees Observers
,;,

py Interns
F""P)’ Interns

e Therapy Interns
ents

ers

logy Interns

ealth Science Students/Trainees

;;‘udents / Interns (UP and non-UP)

erns / Externs (UP and non-UP)

Medical Technology Externs: Non-Up
dents: UP and non-UP

medical students

i 1,087 allied
students in 2003 a*

wnin Table 112 Caly,

The Dec¢. tment of e
upgraded its Nx-..-.?g Ski!ls Lab:,::)"&
Training Program: . Ul’fhcr improv, mucﬁ
needed competencies in the brofa
Likewise, to devclop the !’°spita] ;:
premier training center for clinjcy| pha
in the country, the Pharmacy Depart
provided the "Introcluct.ol.y Co -
Clinical Pharmacy" to hospital Phafmaci,ts :
well as the academic Personne] of ta‘
Phitippie Assceiation .of Collgees.
Pharmacy.

Table 1-12. Number of Trainees in 2003
 Type of Students / Trainees

© Number
1353

156

258

542

154

243

1,087
442
163

86
2
116
2
20
57
9
87
29
16
10
12
36

2447

24







X ar, Vietnan, Iran, Malays;, o
n. Ma
> d doctoral programs.

8 « College of Medicine contin?ued &
"; its rcgionaliZ«1f10n program to 1dentify
» students in various regions who could
> d into the College anc! commjt ¢,
1 their respective home regions,

ce Programs

rst semester and 23 for the secop
Distribution of STFAP grantees by

and by college is shown in g
g tables.

uld be noted that the biggest

TFAP grantees, all of them
et 1, came from SHS. These
tuition, miscellaneous or
L receive book allowances

 ,a total of P 174,1900.
inded P174.385.25 1
itially paid their schod



Annual Report 2003

Table 2-1. Distribution of Students According to Region
-‘ 1* Semester 2" Semester
Region 2003-2004 2003-2004
Under- Gradua Total/% Under- Gradua Total/%
graduate te graduate te
s 122 7 129/25 108 6 114/23
floco - Valley () 121 8 129/25 121 6 127/25
et (LIT) 20 33 458/89 410 34 444/90
Centra s V) 208 117 1002/ 19.5 873 89 962 /19.5
| Sf’"',"(‘",) 13 150729 1T 138 9 143729
| v';:;cm isaps (VD) 15 | 85/16 70 8 78/15
R Vissyas (VID) 3 51/0.9 48 4 52/1.0
‘Eastern Visayas (VIII) ‘ 3 HINE 1 2 g
'Western Mindanao (I1X) 2 37707 22 z FoLag
Northern Mindanao (X) : ’ T o : i
'Southern Mindanao (XI) 7 87/ 1.6 2 2 it
‘Southwestern ~ Mindanao 41 1 42/08 37 1 38/07
, g:::;a o) 20 2 22 /0.4 30 2 32/0.6

al Capital Region 2,306 391 2697 /52.6 2192 ~ 371 2563 /52.1

B 50 6 56/ 1.0 59 4

63/12
8/0.1 20 20/ 0.4
18 28/05 14 19  33/06
633 T 5,120/ 7 4358 563 4914/
100.0 100.0

gGrantees Table 2-3. Distribution of STFAP Grantees
3 by College
Academic st 2nd
Unit Semester Semester
2003-2004 2003-2004
- CAMP 35 36 '
CAS 113 126
CD 23 23
CM 4 6
CN e 35
CP 36 -39
' CPH iR
SHS 149 149
Not enrolled 1 1

TOTAL 400 423
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A total Of 247 Student

Affairs. i
3 ced in the first semester W
mtScbolaﬁ/hPS penefi received %cholarshlp Wwh;i ile 2rt
—areand Gover'm students ass.s 20
e 16 g° overnmen s for the second semester.

There Were holarship$

ivate S€
scmhrsmps andhlc3 Or;'fxce of Student

SUPCI'VISC

of Scholarship Grants

nts
o Numw cnpie ~ Number of Re-.ients

: 3- : l" Semgst.cr 2" Semester
29 28
: 4 35 33
B Undtffsma"""’ - :;O 330
g > 5
1 1
39 23
3 7 7
"""" 8 8
35 36
10 9
""" 1 1
: & 2 2
terans Af_fait-s_Ofﬁcc Bd s & 5
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Student Assistant Program
3 he year there were
huplis L:tds%fi:ed 1Yn the different

71 student assista

ice oo1alll

3 B -
ixtliary 2€10

Services Program of
udent Affairs coorc!mate
hh Service in conducting the
nd Dental Examination 0
rogram also coox.'dina.te
nila Immunization

',Annual Immunization

iliary

udent activities program,
t Affairs coordinated the
: University Student
ccreditation of Student

UP Manila Collegian

el

the University Student
adent Councils in the
were simultaneously
or 54.43% of the
out to vote. The
| officers, led by
1e College of
iducted on

‘ ucted

ha-

-':

O
of the py,
tudent . rllt

Offl-CCS/UﬂitS/CO”cgc S
i Ss Y,
D 1 ’625,097. l.lst]n“

prepared payroll
amounted toatotal o’

1NC udel t.lt..'

che Selection Board declared Maneel

of the College of Arts and Science aS"zg

new editor in chief of the Up 81&8 the
anili

Collegian.

To encourage students ¢q
relevant activities, the Up co
administration approved the fre
university facilities during office ; u
these accredited student ore, o
Among these activities we,eg ?}12
Collegiate Debate Tournament lt e
.adjudicating and discussions ’o;fctur(?son
issues spearheaded by the UP Map;] Natigp,|
Clrc]e: ; Most of the causelal?elme
organizations actively Partici'onentcd
community outreach Programspated i
medicaland dental missions. such

Ndyg,
anila

Se of
urs

I"ter.

For the year in revi
3 iew,
Student Affairs accredited 37 ungle Offi

organizations listed in Table 2-¢

ce of

erSity.bast

Under its Internat
;’:ggirsz (ISP), the O.ffice 2}‘;::;eitlr&:£
in UP Manily 15p oo o0 foreign studa
i proca. ISP services include assistanc
bckin ¢ eszmg 9f the student visa
& t;le Ig;mltoﬁes/ boarding houses
i flyer are made availablew
AT jn.ts', providing detailed
Wratknieny toatj'p hstlr!g the requirements for
e Mal?nla. A total of 29 foreip
S olled during the first semesteran
second semester, Distribution Y

college : : j
and 2g-8a,md nauonahty are shown in Tables2”
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Table 2-6. L = ‘oredited Student Organizations
Name of Orgr. Category
Adventist Ministry to Coiler. L oorsity Religious
d ns - . . -
SECs “oosih - UPM Cause-oriented / Socio-civic

Alliance of Leaders Among -

Chapter

Fraternity
Sorority
Fraternity
Religious
Cause-oriented / Socio-civic
Political / Socio-civic
Cultural

Cause-oriented

Fraternity

31




+ Semester
103-2004

- Nl K
T

£ -guegwf Pharmacy

£ College of Pharm" |

| College of Public Hulth .
Undergradugtc Foreign Stuae

: 1' duate: : 3 e
C egé of Allied Medical Professions
C of Arts & Sciences

10 14

&

W
o

e o ERR 12
T O

bution of Foreign Students by Nation

Table 2-8. Distri ality

X




BT R L

On the other hand, the Guidance and
seling Program provided regular services
“oun . SR
(’nl" s counseling, interviewing freshmen and
suchyd >

rdinating various freshmen block
coo g

acti\'fliCS-

During the year in review, 626

ind,'vjduals—-composed of 351 students, 87
arents, 21 faculty, 23 employees and 144
others—-availed themselves of the counseling
services. Most frequently cited reasons t!mt
prompted the students to s'eck c.:ounselmg
were: personal and academic :l.djustments,
social-interpersonal difficulties, career
decision-making, family concerns and
emotional adjustment.  Students who are
seeking readmission are also required to
undergo counseling. In such cases, the
recommendation of the counselor is one of the
considerations for the action to be taken by
the academic units concerned.

Recognizing the role of parents in the
well-being and total development of the
students, the Association of Parent-
Counselors of UP Manila was organized by
the Office of Student Affairs with the aim of
establishing a better working relationship and

Learning Resource Center

LA T R R e
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lostering collaboration with parents of UPM
students in mutually beneficial activities. The
APC-UPM Induction of Officers was held on
September 11,2003, at the Manila Pavilion.

The Freshman Block Activities are
designed to help new students adjust to and
cope with the demands of the new
environment and the many new situations and
experiences that come their way. Personal and
academic skills are learned from the series of
sessions conducted for the freshmen. The
topics include self-awareness and awareness of
others, team building, study skills training,
stress management, and time management.

Under its Career Information and
Placement Service (CIPS), the Office of
Student Affairs coordinated the holding of 18
career symposia for freshmen throughout the
year and the Annual Job Bonanza where 25
companies participated. Company
representatives held orientations and on-
campus interviews with students for possible
employment. Unfortunately, no follow-up
study was made to determine how many
students were actually hired by these
companies after graduation.

The Learning Resource Center (LRC)
has the mandate to provide and carry out
learning assistance programs for students to
enhance and enrich their quality of life on
campus, It is towards this direction that LRC

established and improved its services and
facilities.

Summer Bridge Program
The Summer Bridge Program for

i{ffathematics was conducted from April 21 to
4y 23, 2003. The class met two hours per

day. The students also had six sessions of
Psychosocial Development, with 1% hours per
session. '

Twenty-three incoming freshmen were
advised to attend the SBP in Mathematics but
only 20 students actually attended it. Of this
number, 15 or 75% came from UP Manila, two
or 10% from UP Los Bafios, one from UP
Baguio and two (10%) were sit-ins.

Thirteen out qf 20 students, or 65%,
passed the program. The seven, or 35%, who
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e Services
le : vs accomplishments in library Collection Development
“his years : o | its nine s
“he, T h",{f{]"‘""’"y Library anc . > Manila library acquired a total
PN : . hlighted b I'he UP Mani y 2
1"; ser ‘,,cf::';'( (collcsc hbmrl::tasrc lhr:g 1:?::::( o}f’ of 1,213 volumes of books, 587 of Wl;":h:z;z
;:'ck “""P:,,gful dchIOP':sourcc sharing, and purchased from the re$u|ar book fund an 4
u’ers m;"-:‘"t,'on “r;'kn,'ﬁ‘;:rn:'ltion technology in received as gifts/donations.
ty QOIS T o ¥
for qp})hcast:::'_ccs. s :
in library Table 2-9. Library Acquisitions in2003 e =
= g sk Acquisitions ' Penofhc?
_U'"t Purch “iit/Donation Total Subscription
: 2 18 20 18
caMP 369 13 382 100
! CAS 4 = 4 11
fcb 12 365 377 239
‘CM 2 8 10 3
INTTO-HE 113 14 127 42
CN 4 18 11
ck 178 178 67
86 103 2 5
B 26 97 13
626 1,213 504 ;
ections as of the end of 2003
AV  Serial  Total Total  Rate (%)
Titles 2003 2002 Increase/
-Decrease
106 5,324 5,266 1.1
382 32,251 29,490 9.3

140 8.393 2.293 1.2
937 62,998 60,789 3.6
99 20,406 20,222 0.9
116 16,468 16,261 1.2
1,019 37,493 37,119 1.0

3 = 1,183

. 4,984
6,198 6,091 1.7
189,531 189218 0.1



~ollege of Medicine hily

» g Ty,
2 while the ch 99881 library -
ran! ; ncll'd;' caching ;t-lﬁ. .l hese :
whte an : brary hours in reg .
,ludtlw ’ ded D :lutl T Pong, -
‘[yrari€® s g . g
llbf‘rcquc5 - ]';,ngt"' 1;1)}'.1{)r service hﬂur\ C
.-Sc;ﬂ‘ch‘:l‘s owSs the -“Aﬂﬁncs O_I.] the Us¢ ni C
Il':ablc 3 ;Jrccs b}"."P“’t materials C
fibrary 7%° LIS i é
e College of Medicine fip, C
IhLthc highest use of resour,, C
rcgistt’"ccl . <lje Pharmacy library ang the N
f llowaoff)’ublic Health library. F
College S
L
Clients/USers in 2003 T
4 yp Total Total  Rag
e 2003 2002 (%, &
51 108,583 115,598 6.0
752 23,129 26,236 1138
6,274 99 881 216,667 539 o
339 12,498 13,738 %0 m
303 46098 46,329 o4 5
1430 31,059 22,981 33, o
2 - 123 " -
n
3 - 37,824 E C
3,025 34,552 25,960 330 A
14,508 388,673 529,674 26.6 n
C
The College of Arts and Sciences  response to requests by students, facultyand

library served the largest number of clients
with a total of 108,583 while the College of
Medicine library ranked second with 99,881

researchers for longer library service hours.

lib o The College of Medicine libray

féﬂ?v?s' l};::rrs 'whl‘cih mch:idcd hUP-PGfI-fi registered the highest use of resources followed
» 1nterns, students and teaching staff, B

These two libraries extended library hgurs in i)’)t,lbtl}:: Il-lllzztfs of Pharmacy and the College of

3
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Table 2-12. Data on the Use of. Library Resources According to Type of Materials
flipinis 1« Reserve Periodical Reference Electronic Special

Total

13 2,162 8,453 5,326 393 4,853 34,427
33 14,899 2,153 14,002 229 2,569 61,838
e 744 2,592 233 793 459 7,704
62,526 67,963 12,511 13,485 8,185 201,734
4,753 3,336 121 975 1,037 18,414
15,689 13,937 22,759 1,405 1,024 82,590
13,339 18,479. 5,021 - 25,374 78,432

E - 3 2 3 3 S

e - 23,488 5320 93115 AT et ook
i 2,071 3,688 2,021 470 663 13,483

- 116,183 120,601 61,994 17,750 44,164 498,622

opment in The Medical Library/EMERALDS '71
is now using GNU/Linux x-terminals; with the
assistance of the Medical Informatics Unit-
converted Compaq Deskpro workstations
(Pentium 133 MHz with 16 MB of RAM to
Debian GNU/Linux x-terminals. The x-
terminals connect to a Pentium IV 2.0 GHz
Debian GNU/Linux server with 256 MB of
RAM to run the Mozilla Web browser and open
office productivity suite with Pentium IV
performance on a remote x-terminal display.
This effectively gives state-of-the-art
workstation to users of EMERALDS, thereby
making hardware replacement unnecessary.

University's
flect, the

last two
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ent
Developm . 1 the
s brary staff cop® T'tl e
: ation techno Og_)’.ng
e aini
embers were sent © ;;tions-
m s ON library SO
fere odules.

o i

To help th‘o
development of infort
library scienceé
orkshops, €on :
:1?:l;gingnndcirculatxonm .
' n

ini library solutio
_week training on s
I Id(;xu:vr; 20-24, 2003, at thc'[{m]ibmry
“'.;’ . ir; UP Manila to acquz:ln o
;rsr:;}r’icl in the functionality o(fi' .;at r})gnds-on
B o Pel:l):ltr;ir?er was from
B e ration), Singapore:

Library Corpora Ko
&gergil;clibmrians and their IT staff in the

i ining.
different campus units attended the training

~ersity Libra conducted a
The University Li r_y“’2003, b

: 110
Planning Workshop on April 1 =
Continuing Education Center, UP Lo; lsjimttl)1 k

Attended by 10 participants compoSec ¢
members ()),f ULAC (University Library

Advisory Committee) and the Library
Modernization Core Group, the workshop
sought to formulate a library modcrm'zati.on plan
and submit a 3-year strategic plan for the library.

The University librarian and IT
personnel attended the UP Conference on
Library Modernization Plan at UP Visayas on
May 12-13, 2003. It was aimed at identifying
the needs and improving the measures
designed to respond to these needs through a
3-year plan for the modernization of UP
Library. It was also aimed at recommending
policy and other changes in support of the
modernization process. Four workshops were
conducted simultaneously on the following
components: technology, personne]
organization and policy. :

In September 2003, we c
j ept _ ; onducted an
in-house training on Catalog;
i 1 ging Modules and
m October 2003 on Circulation Modyle I;n

T

ion for the "“plemc"t-\tiOn

t
repard e P of
. ~ulation Module in Ng,,
the 3Cm.u c'“bcr
2003.

Linkages and Networking

The: Lokege o Dcntistr
|jbrary is now c© ected to the cyI
Area Network (LAN) ang caa
cherefore be acce ed through 01)1\8

and Internet.

The Medical Library Col’ltinucS
participate, coordnmte‘ and contribyy :o
Medical and Health Library netWorkinO
i.e. indexing, document delivery activiticg'
inter-library loans and other resours‘
sharing activities. The EB. errers jce
Medical Library is the nationa] Goorl L
SEAMIC EDDS, an electronic dOCumeor
delivery system and continyeg 4 t}?t
SEAMIC Coordinating Library, e

The Medical Libra,
participated in the joint Projects 0);
MAHLAP and PCHRD, g ik
participated in and contributeq o
NUTRINET activities ang
publications.

The Nursing Library js

the network of the I%/Iedicalrz:nd E;;;lfli
Librarians Association of the
Philippines (MAHLAP) and
Philippine Council for Health Research
a.nd Development (PCHRD). Itisalso
linked with the University Library of
UP Diliman where access to Proquest
and Online catalogs is free,

The Public Health Library asa
member of NUTRINET contributed
to the following: NUTRINET
Newsletter, NUTRINET Acquisition
List and NUTRINET Union List o

Periodicals.

-
(
~—?







..« faculty an.d staff Whog,
n its ing out 1ts mlSSiOn of
" _.cearch and services,

rsonnel. Of these, %)
' items: 768 are o,
“ d 199 with temporil'y
he rest, or 682 (41‘4%)»are
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ad contractuals.




PERSONNEL COMPLEN ENT
Philippine General Hospila!
as of the end of Decem ber 2003
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The College of Arts and Sciences has
second largest faculty contingent with an
t equal number of regular and non-
ilar members. The same proportion also

cterizes the faculty of the Colleges of
tistry and Allied Medical Professions.

: cademic Unit

Total %

47 435
189 17.48
e 4.90
579 53.56
32 2.96
36 3.33
61 5.64
30 2.78
k7 0.65
.47 4.35

1081 100.00
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Rank and Gender
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Faculty Development - . ..

ergonomics and occupationa] med icine,

UP Manila continues to SUP_PO;'It
i hat enhance professxon.
Warious. programs - that co T
skills and teaching capabilities. All aca
units held their respective annual faculty
conferences and strategic planning workshops.
As shown in Table 3-4, many faculty members
went on special detail to attend local and
international symposia, conventions,
conferences, and workshops/seminars in
various capacities. In many instances, UP
Manila faculty members were invited to thege
gat.b.crings as speakers, resource persons,
facilitators o Presenters of scientifie Papers.

Several {acuhymembers of th
of Public Heay}, accepted outsjde (tolige

st assy Nme
Yent on sciengifs. exchange yic: gnments,

. . Sits att
) e
ationg], T€8tonal 44 er’ i
conic;{cnces N the f o
c
,pex izat esearch arcas'Of
Seases, th inf, i Sopml
I'Mat;e

hospital management Programmed, hOSpital
management program, basic gy qualj;
control, air pollution and public health
prevention of disability associated with
lymphatic filariasis, emerging
diseases, dengue contro] and food
borne parasitic zoonos es.

infectious
and wate,.

in 3 faculty

: : in April 2003
"Hat .dea]t" With the application of
Pnams, A computer 5y thor software for

Theory and

\
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s Insrructor level.
; automatic

s "up or
oy articularly for those at the
. tiliewise, #h ~policy on
Promotirm for those who have

To encourage faculry : members to
raduate studics, UP_Mamln stressed the

-ontinuous academic advancement and
for 2 ementing the University

" ired their PhDs has been consistently
i acqul!

obscrvc ”

To support this policy, UP Manila

mnln
'-ntcmatlo

holarships, and fellowship grants.
sc

. ains linkages with various local and
tair nal institutions for faculty training,
In 2003,

faculty members carned masters
twefve (12)

degrees

studies.

while four completed thcir doctoral
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The profile of UP Manila faculty in

terms of educational attainment saw a very
slight improvement. While there was a
ecrease in the absolute number of faculry
members with MA/MS and doctorate degrees
compared with the 2002 figures as shown in
Table 28, the decline in the total faculty
population consequently  increased the
percentage of faculty members with master's
degrees from 21.40% to 21.64% while those
with doctorates increased from 7.04% to
7.12%.

Further improvement can be expected
when a number of faculty members currently
pursuing their graduate studies as seen in Table
3-3 complete their respective degree programs.

Table 3-3. Profile of Faculty Members According to Highest Degree Obtained

Hi ghcsi: chx'ec Regular
o
MD
21
B 178

MA/MS

513

Non-
regular
100
316
16
56
6
19

5 _

|

Total - 2003 Total - 2002 Variance
No. % No. % %
152 14.06 163 14.65 -0.59
575 53.19 591 53.14 0.05
37 3.42 38 3.41 0.01
234 21.64 238 21.40 0.24
6 .05 4 .035 015
77 7.12 78 7.04 0.08
1,081 100 1,112 100

: '-‘_L embers on Fellowships, Study Leave and Special Detail
1‘ llowships

Study Leave Special d

Local  Foreign ~ Detail
7 1 26
Bl s
24

2 151
2

4 2

/| 75

1 70

1

18
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capacity are the chiefs of the Budzet Office and
Ofﬂcc of Personnel Services.

The role of the APFC is very critical
in the selection, promotion and development
1embers.  Upon jrs
APFC formulated
nting rules and
itment of faculty
r out" policy for
vel and automatic
cquired doctorate
nt items, faculty
it as well as on

ndations from
ed by the APFC

These 253
sified as follows:

| Development
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automatic promotion (3), extension beyond 5-
year tenure (1), extension beyond compulsory
retirement age (2), original additional
assignment (23), original appointment (58),
Pérmanency (¢), Promotions (19),
reappointment (22), reappointment to an
additional assignment (8), reappointment to
another chair (1), reclassification (15), renewal
beyond the 3-year tenure rule (2), renewal of
additional assignment (23), renewal of
appointment (54), renewal of professorial chair
beyond the age of 65 (1), sabbatical 2),
transfer to other units (4), and transfer to
regularitem (9). Out of these, 226 or 89% were

recommended for approval by the Chancellor.
The APFC deferred action on 27

recommendations and returned the concerned
faculty members to thejr academic units either

due to lack of requirements/documentation or
for further clarification and justification.

personnel; 2) conduct periodic staff
development needs assessment;
the conduct of relevant development programs
that will provide administrative and managerial
competence to faculty administrators, enhance
and develop skills and competence of non-
academic personnel; 4) to look for scholarships
and other staff development opportunities that
will provide professional growth and
administrative efficiency and effectiveness; and
5) to screen candidates for scholarships,
fellowships and training,

3) rationalize

Initial activities of SDC included the

- conduct of training needs assessment and
_conceptualization of the UP Manila
Organizational Development Framework.

the committee prepared the Management
fevelopment Program for Faculty
Bin:s: -1 : 2ud conducted the Facilitators
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spC also coordlrm;vil service
on © it inclUdeda
alism in the

The

anila celebrat! :
Nian 3" anniversary

M
Commissions *- 4
symposium entitled, nProfessio

s n
Government Service.

Magna Carta of Public Health Workers (RA

7305)
blic health workers, UP I.Vi.anila
d to receive additional
ch as subsistence
ovided an
t.

As pu
employees continué
benefits provided by law, su
and laundry allowances, which were pr¢
allotment by the General Appropriations Ac

However, unlike the Philippine General
f hazard allowance

Hospital, the payment O
depended on the availability of funds fro'm
savings. In 2003, UP Manila, because of its

efficient fiscal management was able to pay the
hazard allowance of UP Manila academics

employees amounting to P56 million.

Creche and Child Center

Initially referred to as a day care center,
the UP Manila Early Childhood Care and
pevelopment Center, or Creche, is an
important component of UP Manila's personnel
and welfare program.  Children of UP Manila
employees are given priority admission to the

—

5 with socialized service fees. In

che Center had a S“'dc_m population of 3,

of which 126 or 81.8% are children of 1U4’
P

Manila employees:

UP Manila employees get discq
from 48% to 59% on service un

gon their salary grades. fees‘

rangiﬂg
dependln
Tuition privilegesand Study Leaves
UP Manila employees continy,
y tuition privileges for themselyeg :)0
t

enjo L
ntitlements i
ncludea

their dependents.
o, waiver on tuition labo
100% s ratory and

miscellaneous fees for full-time persop
and 50% for part-time. N°n-earn-nel
dependents are also given the Salng
privileges if enrolled in any course in ?ﬁ:

University.

Study leaves with pay are ,
available to encourage employees .
complete their degree courses or pur i
higher education like master's or doct o
studies. Employees can avail themse(lm‘l
of the half-day or full-time study le £
Table 31 shows the number of emplo -
and dependents who availed themsl::lvyees
these privilegesin2003. Al
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Table 3-6. Data on Tuition and Study Leave Privileges, 2003

wuiivn/Laboratory/
Unit Nizeoclmneous Fees Waiver Study Leaves
Dependent
8 -
3 3
29 8
3 4
95 4
10 -
- 5
13 3
6 1
0 =
- 1
4 5 |
BT 4 DS ik
Computer Loan Program or 24 months at 9% interest. In year 2003,
eight employees benefited from the computer
To complement the University's loan program for a total amount of P338,600.
thrust toward maximum use of Information
Technology, UP Manila continued to Annual Team-Building Activities
implement the Computer Loan Program.
Through this program, employees can avail Colleges/units continued to hold their
themselves of a maximum of P60,000 in loans respective Annual Team-Building Activities,
for a laptop/notebook or P40,000 for a mostly during summer break. These provided
desktop personal computer. The amount is the staff a chance for rest and recreation as well
payable either within 12 months at 8% interest as for renewing camaraderie and team spirit.
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Pakikisangkot sa mga Kaganapang Pa

Ang Sentro ng Wikang Filipino

(SWF), UP Manila, ang pangunahing yunit na
nagpapatupad ng mga programa sa
pambansang wika na itinataguyod ng

Unibersidad.

Sang-ayon sa probisyon 2.3.4 ng Palisi
sa Wika ng Unibersidad: "Gagawin ng
Unibersidad ang lahat para hikayatin ang
gobyernong nasyunal na puspusang ipatupad
ang isang nasyunal na palising pangwika ayon
sa utos ng Konstitusyon. Makikipagtulungan
at makikipagkoordina ang UP sa gobyernong

nasyunal, DECS, professional regulatory
boards, ibang institusyong edukasyunal, atbp.
sa pagpaunlad at paggamit ng Filipino."

_ Alinsunod sa palising ito, ang SWF ay
nakxPag-ugnayan sa_iba't-ibang yunit ng UP
Manila at iba pang panlabas na institusyon at
nagblgfiy ng mga serbisyo tulad ng pagsasalin
pag-edit at pagtyutor sa wikang Filipino at s ,
iba pang lokal na mga wika, :

Sa taong 2003, ilan s
o »1lan sa m
Institusyon nq naserbisyohan ngga Pg:ll:tt;:s 5
. v ng

A aspeto ay ang mg,

—

(. California Technological Care Philippine

Foundation, Inc.

Water & Sanitation Program, World Bank
(WB) Philippines

Novartis Health Care Philippines, Inc,
Pharmacia Philippines, Inc.

Allergan Company

Fosroc Philippines, Inc.

Philippine Business for Social Progress

2,

R O (O Rt

May ilan ding kawani at opisyal p,
nagpatulong sa SWF sa pagsasalin at pag-edit
tulad ng mga taga-Lung Center of the
Philippines, Department of Interior and Lo
Goverpment at World Bank. Ang SWF g
nagsalin rin ng mga lektyur, kwestyunary(;,
forms na ginagamit sa Pagsusuri sa kalagayanng

mga pasyente sa Philippine General Hospital
atmgasurbey sareserts.

2 Paggamit ng Filipino bilang midyum
gegn tP::)gtuturo sa Upibersidad, tungkuligu ng
rnalaka:1 ?15 (eitrasiglaa Pagsuporta sa "isang
Wika] PrOgrama sa pagsalin" [2.2.8 Palisisa

Para makatulong 55 paghyo ng nasyunal

na wj i
2 wika. Ang malaking ambag ng UPM ay ang
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pagpapalaganap ng Advocacy sa Patakarang Pangwika

Ang SWF-UP Manila ay. kaisa ng
Konseho ng Wika - Siftemang UP  sa mga
wain para palakasm,- .mapalngan.ap at
f:aitagu)"’d ang mga palising pangwika na
maka-Pilipino.

Ilan sa mga plano sa ilalim ng proyektong ito
ayang:

a. Pagsasalin ng Linux bilang Open Source sa
pakikipagtulungan ng Information

Management System (IMS) sa ilalim ni
Ariel Betan.

b. Pagsasa-Filipino ng Basic IT Literacy sa
tulong ng California Technological Care
Foundation, Philippines, nina Dir. Dean

on ng Santiago at Eng. Rodolfo Arias.

Naging aktibo rin ang SWF-UP
Manila sa paglahok sa mga proyekto ng
on Paper Komisyon sa Wikang Filipino. Halimbawa,
in : ang Direktor ay dumalo bilang punong
hurado sa Pambansang Taunang Patimpalak
sa Tula kaugnay sa pagdiriwang ng "Araw ni
Balagtas," na ginanap sa Max's Restaurant,
Quezon Blvd., Lungsod Quezon.

Nakipagtulungan din ang SWF-UP
Manila sa SWF-Diliman upang sumabay sa
book sale ng mga publikasyon ng SWF (mga

0 titulo ng libro) na pinamagatang, "Sulong
Vika 2003." Nagkaloob ng 20-50%

kwento sa proyektong ito na nagpatuloy
nggang Oktubre 2003.

Tumulong ang SWE-UP Manila sa
g ng mga proyekto ng Amado V.
rnandez Resource Center sa pagdiriwang
ika-100 Anibersaryong Kaarawan ng
mbansang Alagad ng Sining ng dakilang

unulat.  (Panahon ng posting: Agosto

yembre, 2003)



Magpasimula ng ™

ga Programa pa

ra sa Kapakanan

—

Lahat ng may kinalaman sa pagturos
reserts, at serbisyong ckstensiyon sa wika ay

nasa ilalim ng pangangasiwa ng Sentro na
susuportahan naman at tutul.ungan. ng mga
kolehiyo o yunit [2.3.1 Palisi sa Wika]. Sa
partikular, pasisiglahin at susuportahan ng

Sentroang reserts samga lokal at rehyonal na
kultura, wika at literatura [3.3.2], lalo na
kung ang mga inisyatiba sa pagreserts ay
nagmumula sa mga estudyante.
Susuportahan din ng Unibersidad ang isang

programa sa malikhaing pagsulat sa Filipino
dahil magiging "kasinlakas lamang ang
wikang nasyunal sa literaturang nasyunal
nito."[2.3.3 Palisi sa Wika].

Ilan sa mga programang tungo sa
dircksyong nabanggit ay ang mga sumusunod:

I. Serye ng Lektyur. Halimbawa:
Pagdeliber ni Director Amante del
Mundo ng reaksivon sa monograp ni
Prop. R. Simbulan, "Si Crisanto
Evapgelism at Kilusang Anakpawis" sa
pakikipag-ugnay sa Manila Studie;
Program na pinamumunuan nj Prop.

Bernard Karganilla, na Sinanap .
303, na isinabay din sa pag diriw:
"Buwan ng Wika" N8 ng

. Workshap sa Pagsulat. "People's Ar
ang

Literature (Panitikang Bayan)"
YND at SWE-UPM sa tuloy
premyadong manunulat ng Palancag &
G. Levi Balgos-dela Cruz. PinOndna y
ng Chancellor's Committee on cu?ha'"
and the Arts. ™

. Patuloy na Pagpayo, Konsultasyop ,,

Pagtanggap ng Interbyu at Dj
Halimbawa: Kinapanai":m angsll;;seyom
ng Sentro ng Wikang Pambansa-M:,:ﬁ:
tungkol sa "Kulturang Popy
Komodipikasyon at Pagsusuri Nito" anr,
dalav_vang mag-aaral ng Developmeng
Studies, Mss. Miraflor Aquino at Matl
de Villa, sa opisina ng SWE-UP Manil:\.la

Pagpapagamit sa m

: ga estudyant
munting aklatan ng SyW; I;gt
pagpapahiram ng mga librong Filipino
kung kailangan. ;

Ipagpatul g Pagkami
spatuloy ang Pagkamit ng Ekselensizang Akademiko

Bilane pagsupor
,'.' i g bl '.-.| ‘("ld Sflpngpa atu :
)\I:\N"(" neral Education l’rogrmz (R}():lgl?g
prnag-aaralan ng SWE-UP Manila 'mg’ s
e mga

problemang kin
makalahok s, Programang ito

akaharap ng Filipino pana
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Org.‘x

SenSltivl ty

Center for Gender and Women Studies

legal
Scxui’l

Univ

Hara
ening, and cholesterol testing, , Touyg Deve
for Gender and Women ::Se disc’ussion on rape survivors, and; Dr. :
: i Cesntefas established in 1988_t° forum on House Bill 5516 or the Ami‘Abust e
Studxes_ (CGW ) Wi derdnsitive perspective fWomen i Intimate Relationships Bl]l
,'nstitunonahllf : g‘;}" curriculum, as well as in o fl
iion’ : o B AL m
and }fram::’;rmining programs for_ students, Other activities mcludefi a two. P
teach;:sg and researchers in UP Manila. It ;lso eatledisehsiiiyin workshop with the W e
teac nd R By - e : :
aims to develop and l'nsm'm;(l)lrl;];:]ihg::ctfr PGH Departme;lt cg ém\;:;;nall ﬁ{idlcm.e h;ldm possi
' g - also organi,
responsive .I;_Ca"t’h s;E,V,IiEZI and public health November 2-00 e a entitgled :S tl:; Z:::Z
units, specifically for health professionals, freshmen orienta > "Spe . :
education programs for health p e hasleh Out and Shout: Sexual Harassmen; Ouy
and to develop a gegdcr—respox:xs;ve ea : ke it i el s derissuesin
policy, research paradlgn?s, and in orr.r;atll:n iy Siivbtisiandihis University's anti-sexy Fh e
systems under a systematic apd stra:ief:atll?on harassment policies. These topics were 4, info
o perita throu_g{] et il , discussed a gender orientation session for the trus
i College of Public Health faculty. and staffin Ei“i
During the year in review; the CGWsS, June 2003, and during t}_le PGH Residen iy
together with the UP-PGH Women's Desk, Orientation Programheld in December 2003, -
UP-PGH Child Protection Unit, Office of A4 Ak
Anti-Sexual Harassment and the Because of th? active mvolveme;t of ha:z
Reproductive Health Rights and Ethjcs the current CGWS Director, June Pagaduar

Center for Training and Research
(REPROCEN) spearheaded the conduct of
Various activities that highlighted the ro]e of
women in the society and rajsed gender
awareness and sensitivity, Among these
activities were the celebration of the
Internationg] Week for Women on March 3.8

free healh Services
one density Scanning, dizheres

which featured exhibits,
such 4

Lopez, M.D. in the Sexual Violence Research
Initiative, an internationa] group of expertson
sexual violence, organized by the World
Health Organization and supported by the
Global Forum for Health Research, fhc
Philippines was chosen as part of two Pll°;
studies on Best Practice Models Inventory °l
Medica] Services for Survivors of Sexus

Violence (July 2003, World Healt
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ization) and an Assessiment of M dico- 2
O " oo, S foe sty en S of e Are
Mo Human S.efmality Education in the University
: ?{f the. Philippines Manila Philippine General
n through the Spia
 Studies granted

Mnent

As a new office, OASH is faced
with the problem of lack of resources and
personnel to adequately establish these
Support systems needed by the complainant
or aggrieved party. OASH also saw the need
or a counselor or adviser on paralegal
matters and grievance management to
provide free services to both the
complainants and respondents, with or
without a formal charge.

stituted in
anning and

Chair and

Jniversity
s on Anti-
Section 5,
provide all

The UP Manila administration has
been doing its best to address these concerns.
A plan for the permanent office of CGWS
and OASH is being finalized. Itis also in the
process of entering into a Memorandum of
Agreement with the Department of
Psychiatry and with Office of Legal Aid
and/or College of Law to meet the need for
psychological and legal counseling.

During the year in review, OASH
- acted on five cases involving sexual
~ harassment.
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promoting Culture G5
and the Arts |

2003,
displ.‘\_\
pcrfO"
dA shew
llor's Committee on Cum;r > an¢ Arts, cong Cty PGH
Chancello ding an appreciation of re |
ila, through the . ' understanding the ot
uP M?m]:o deepen the constituents’ un the dif
activities the P
various art forms. Ceren
the a
During the year in Tevieyw, deligh
Chancellor's Committee on CCCA Chair, in consultation Wit]; t;:e of thi
The ance ’ the
CCCA) was how
Culture and the A]l}tsl'l\ll(farita VT Reyes Pl t(:‘ = Chancellol. Zelebr
reconstitutedbyCl.lance or M o several requests from Studep, bincE
on April 1, 2003, thh'Dr. Pacnah . fallowing organizations for funds for Proposeg
Chair.  The committee has the cultural activitiesa debate tOUrnamep,
specific functions: sponsored by the Debate Circle, fung. g
isi i hows .
_ ithin the campus the ralsing variety s Y two T,
1' To',{nplen;ent “::r}:: otf :he Prfsident’s organizations from the College of g
gOhClcs't::c g;og(julture and the Arts Medicine, and the annua] concert of the the C
m1 4 .
(p%nEjA) and perform for or within the UP Manila Chorale. Requests fq, facult;

campus all functions which the PCCA
does for the University as a whole;

2. Consistent with the plans drawn up by the
PCCA at its annual meeting and the plans
of the campus CCA itself, to prepare an
annual calendar and Propose an annua]

budget (on or before the end of May) for
cultural and artjsic activities, including

fund-raising, fo; approval by the
Chancellor;

3 To Manage or supervyise ¢

he use of cultura]
Or artistic vepyes

8 instruments, or

nd coope i
in scheduh'ng c ? m? 'W]th the PCCa
5. To enable the Unjverc: i
e :werstf}' to provide leadersh;

qualit
Programrning cul 7 and

tural and artis;

honoraria for the trainer of the Up
Manila Chorale and the trainer of the
UP Indayog were similarly endorsed,

Although CCCA was not able

‘0 Prepare a formal calenda, of
activities and 3 corresponding budget,
it relied on the standard Operating
Procedure of the Previous Committee
headed by Dy Isidro Sia. The usual
Practice was to 4llow a maximum of
P5,000 for 4 student organization that
Tequests support for a meritorious
cultura] Project. A standard 10,000
each s usually allotted 1o the UP
anila Chorgle Concert, the "Tzo Rin

Ch.

cultur
memt
liaisor
acade

prese
CCcC
othe;
num|
culey
venu
of vi

follo
need
1ts in



During UP Manila's 21" Foundation
Week Anniversary Celeb.mtiOn in October,
5003, UP Manila constituents once  again
disp'-"'ed their inclination to 2 variety of
erforming arts. A one-hour cultural variety
Fiow was held on October 21, 2003, at the
PGH Inner Quadrangle. Songs and dances
were performed by sFudents and faculty from
the different colleges in the campus and also by
the PGH staff.  During the Recognition
Ceremonies for Retirees and Service Awardees,
the awardees themselves performed to the
delight of the audience. Because of the success
of this cvent, a separate full-length culrura]
show was held during the Christmas
celebration as a fund-raising activity, the
beneficiaries being the PGH patients.

The Chancellor invited the CCCA Chajr
to be a regular member of the Chancellor's
Advisory Council starting in October 2003, The
Chancellor's plan was to expand the functions of
the Committee to include cultural projects by
faculty and staff.

Challenges and Prospects

B E——
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The Chancellor also proposed a "room
for the arts” in the campus that CCCA could
use for exhibits, film showings, chamber

performances, rehearsals, and storage of arts
equipment.

One issue of the Ars Quarterly (a

PCCA publication) was devoted to UP Manila,

with the CCCA chair collecting feature articles

and photographs from various cultural

Organizations on campus, and writing some of

these articles herself At an informal CCCA

meeting at Dr. Villaruel's residence, it was

suggested that Prof. Gavino's article on "A Dose
for the Arts in the Health Sciences Campus" serve
as the starting point for a concept paper on the
expanded functions of CCCA. The article
highlighted the role of the arts in healing, and
suggested an expansion of the kind of activities
usually endorsed by CCCA. For example,
CCCA should organize arts workshops, lecture-
demonstrations and arts forums, and aggressively
promote activities that encourage appreciation for
Philippine arts and culture.

To encourage greater involvement in
culture and arts , it would help to either increase the
membership in CCCA or coordinate with cultural
liaison officers from both the academic and non-
academic units of UP Manila,

Instead of relying on cultural
Presentations from the student organizations,
CCCA should lead in focusing attention on
other art forms besides the usual song or dance
numbers.  CCCA can organize monthly
cultural activities, perhaps with changing
venues. It can also start an audiovisual library
of VEdeotapcs and audiotapes.

The CCCA" continues to do the
f°”°‘7Vl'll‘g: identify the audiovisual equipment
needed for the proposed CCCA room; update
IS Inventory of arts venues in the campus; and

reactivate an old proposal for an inventory of
artists, artistic groups, and cultura) artifacts
on campus. The CCCA administrative
staffer (which may initially be a student
assistant if there is no budget for a clerk) will
be needed for this purpose.

CCCA should also actively link up
with other cultural groups and institutions
for sharing of resources and dissemination of
information on cultural projects and other
cultural information. More importantly,
CCCA should seek ways to have the arts
exert a greater impact on the lives of UP
Manila constituents, so that the arts would be
regarded as an integral part of learning, of
attaining good health, and of achieving a
fulfilling life. o that can be accomplished
is the mainagenc: »f CCCA for 2000.
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Relevance in Research

One of the goals of the cu ‘
towards becoming a socially responsible

(NIH), as a part of the UP Manila system,
premier institution forbealth research.

(4

ot administration is to direct the University of the Philippin May,
rrer

Health Sciences Center. The Nfztional Institutes of Hedy
is focused on making the institute known worldwig, 'y

nt reported researches and activities in which the NIy

This section incorporates the diﬂ‘er. b tal had actively partici ?
A - : General Hospital ha 'y p pated, T,
Philippines, academic units and tz;,‘ll,);;f'fg::dt/,eacademic AT e S e tbe;

accomplishments and plans of NIH-

year strategic plans of the currentadministration.

Research Thrusts

——

Academic Units

The research mission of the College of
Allied Medical Professions (CAMP) is to
serve as a catalyst for the development of
research in the field of rehabilitation in the
country. They aim to provide research-based
information needed to develop rehabilitation
services and training programs and serve as a
resource center for studies related to the
prevention and rehabilitation of disabilities.

The College of Arts and Sciences
(CAS) is unique in being a multidisciplinary

college. Its role is to provide the liberal arts -
and basic science foundation for students of ’

the professional colleges. As such, it has
always emphasized teaching, with research as a
secondary function of its faculty.

Two years ago, the college started an
umbrella project entitled, "Reconstructing the
Past: In Search of the Filipino Identity in the
Context of Southeast Asiy " As a history-

based multidisciplinary research, it has
¢xpanded to the zp¢s

and culture,

anthropology, archeology, language, geography

and geology and subsequently, the life scienges

The second thrust is another umbrella Project

on Philippine biodiversity that is being
proposed. This project will be natural science.
based- and will be expanded to include
geography, culture and the other disciplines of
the social sciences.

But while this is the College research
agenda, the faculty or the Department can stll
have its individual researches to be supported
by the College. Their researches include
biotechnology as well as environmental, social
and healthissues.

: The College of Dentistry (CD) has had
no single research thrust that can be identified
from the several researches undertaken from
the years 2000 1o 2002. However, future
researches of the college will focus on the
reduction of orq] health disparities in the

Philippines and responding to « e challenges of
globalization. |

Research priorities of - College of
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dic;nc-Philippinc General Hospital
ML‘P CM-PGH), as stated in its Rescarch
(U jementation and Development Office
Iuml (RIDO), are commensurate with the
Ma[r; d‘ research agenda of the UP Manila
:;-cifica”)" and that of the Department of

Health.

The commitment of the UPCM-PGH to
encourage research that en!lan.ces fieliv_ery .of
high-qua“ty health care is m-1plxed in its
mission-vision statements and in -th.e. RIDO
through its various projects ar}d activities s.uch
a5 funding of research projects, awarding/
recognizing like in various research forums.

The College of Nursing (CN) has the
following research agenda: (1) the
development of a Nursing Information
System: Human Resource Supply and demand;
(2) the demonstration of nursing clinics for
health promotion; (3) a home-based care
approach for the elderly and chronically ill
clients; (4) the development of models in
health promotion on self-care approaches; and
(5) empowerment strategies for health
promotion 4nd disease prevention.

The College of Pharmacy (CP) aims to
produce natural product researches
(pharmaceutical chemistry, biological activity
screening and isolation and identification of
active constituents of medicinal plants and
marine products), pharmaceutics and drug
development research (product pre-
formulation and formulation, quality
Bsurance, and studies on bio-availability,
s“"b”-l.f)’a and pharmacokinetics) and pharmacy
Practice on clinical pharmacy research (drug

Annual Report 2003

use reviews, studies on adverse drug reactions
and interactions, pharmaco-economic studies,
pharmaco-epidemiologic studies and
pharmaceutical interventions), community
pharmacy practice and pharmacy education.

To attain the College of Public Health's
(CPH) vision of becoming an excellent
institution of learning that will provide the
highest quality of public health education and
services to local and international students and
Professionals, and generate new knowledge and
technologies to advance public concerns of
communities, the College will undertake basic
and applied research.

The CPH continues to do research in the
fields of health promotion and education,
health policy and administration, epidemiology
and biostatistics, nutrition, parasitology,
medical microbiology and environmental and
occupational health that address emerging and
re-emerging health issues and problems (e.g.,
HIV, AIDS, TB, health sector reform, including
social health insurance) through scientific
investigations with other health stakeholders.
Through these researches, CPH has been a key
player in shaping health policies at various
levels of the health sector.

The National Teacher Training Center
for the Health Professions (NTTC-HP) is
engaged in empirical studies exploring the
processes of teaching and learning in all
instructional settings like the traditional
classrooms, clinics, hospitals and communities. It
also conducts investigations related to
evaluation, research, organization,
administration and curriculum planning and

63




uP MANILA

development in health professions education.

Faculty and students also engage in basic and

i i i innovations
applied studies focusing on trends, in

and formulation of new theories on and
applications to health professions education.

In pursuit of the research mandate of
UP Manila, the School of Health Sciences
(SHS) has the following research thrusts.: (1)
To establish an operational and functional
research unit; (2) to identify SHS priority
research areas (i.e. traditional medicine, health
manpower development [community needs
and curriculum], herbal medicine, drug abuse,
tuberculosis, rape and abuse, diabetes mellitus,
health care monitoring/evaluation and
malnutrition); (3) to generate opportunities
for faculty and staff training to enhance
research capability; (4) to forge strong
collaboration with the Regional Health
Research Development Council; (5) to
establish the Community Health Resource
Foundation Inc. that will serve as conduit for
generating resources for research and other
developmental undertakings; and (6) in
coordination with the Medical Department, to
initiate the yearly conduct of a research forum
where completed researches of medical interns
are formally presented to the SHS academic
community and the health service sector.

National Institutes of Health

. To ensure the developm ‘
c;l)n.tmu_ed growth of the NIH resegrcﬁzge:c?:i
tw e 1{1lsntute is being complemented by the UP’
vh:m Ea collegef and its research units, namely,
i a}: Institute (EI), the Institute oi;

echnology and Molecular Biology

(IBMB), the Institute of Child ang

Development  (ICHD), the Institutuma“
Clinical Epidemiology (ICE), the InStitui 0
Health Policy and Development Stuz.of
(IHPDS), the Institute of Human - leg
(IHG), the Institute of OPhthalmology (I?)cs

and the Institute of Pharmaceuticy] Scie
(IPS).

y
nces

NIH-Philippines also harnesses th
expertise of the various colleges and unjts °fU1c>
Manila: Allied Medical Professions (CAMp
Arts and Sciences (CAS), Dentistry (CD)))
Medicine-PGH (CM-PGH), Nursing (CN),
Pharmacy (CP), Public Health (CPH), Natiop
Teachers Training Center for Health Profesgion
(NTTC-HP) and the School of Health Science
(SHS).

The NIH has been evolving as an institute,
New work groups (study groups and
committees) have been formed to enhance i
functions as a health research center. Seven NI
committees and eight newly formed study
groups for recognition cover a wide variety of
research studies on Prevent;on and Rehabilitation
of Disabilities, Filipino Indigenous Healing,
Standards for Health Information, Occupation
and Environmental Health, Nursing
DevFlopment, Infectious Diseases,
Cgrdxovascular, and Aging and Degenerative
DISC?SCS. The Board of Regents has approved the
creation of eight offices under the Office of the
Vice Chancellor for Research.

: The Ear Institute (EI) undertakes
epidemiologic investigations related to disorders
Of. hearing, balance and their related functions.
will pursue researches dealing with the
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entive, CUrative and rehabilitative aspects of
dp;r:;ses or disabilities that may result in
alfunctions of the car arfd its related organs. It
2ims 10 conduct inst.ltuuon- and community-
hased studies and services related to deafness and

balance disorders.

The Institute of Biotechnology and
Molecular Biology (IBMB) focuses its research
efforts on the prevention, early diagnosis and
rreatment of infectious diseases that continue to
be our country's major health concerns, e.g.
whberculosis, pneumonia, diarrhea, viral hepatitis,
dengue hemorrhagic fever, measles, HIV, malaria,
schistosomiasis, and filariasis. IBMB promotes
the development of vaccines, biological agents
and diagnostic reagents relevant to local strains
of such infectious agents, as well as other
products for medical care.

The Institute of Child Health and Human
Development (ICHHD) envisions to ensure that
every child is born healthy, survives, and develops
optimally through relevant researches and
appropriate technology. It is the UP Manila's
commitment to promote and protect the health

of children.

The Institute of Clinical Epidemiology
(ICE) undertakes relevant researches for the
improvement of clinical and public health care.
Also, it conducts studies on health, program
(Proicﬁ policy, evaluation and other critical
issues facing clinicians and health providers.

The, Institute of Health Policy and
¢ Studies (IHPDS) seeks to organize
and develop a critical mass of experts in health
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policy and related disciplines, so as to respond to

policy formulation strategies and other health

development needs of Filipinos. The institute is a

network of health professionals and policy analysts

with a mission to serve as the leading exponent of
an integrative approach in health policy research
analysis, development, capacity building and
advocacy towards the search for the common
good. Among the program thrusts of the Institute
are to conduct policy researches, consultancies,
policy forums and evaluation studies.

The Institute of Human Genetics (IHG) is
committed towards leadership in genetic
technology and research, excellence in training
and education, and comprehensive patient care
and support. It aims to be a center dedicated to
making genetic services available and accessible
to Filipinos all over the country.

The Institute of Ophthalmology (10),
formerly the Philippine Eye Research Institute, was
created by RA 4593 on June 19, 1965, as an
autonomous unit of the University of the
Philippines within the College of Medicine. Its
mandated function is to be the Center for Eye
Research in the Philippines by sharing its resources
and expertise. In its more than 38 years of
existence, it has contributed to Philippine
Ophthalmology through its researches on eye
health and blinding ocular diseases among Filipinos.

The Institute of Pharmaceutical Sciences
(IPS) pursues researches on natural products,
pharmaceutics and pharmacy practice and also
provides technical services for drug analysis and
formulation studies required in providing safe,
efficacious and quality drugs.
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Philippine General Hospital

Research continues to be a priority in
the face of new health and medical prob].ems.
Because researches by the PGH have national
implications, policies and guidelines for these

Research Outputs

have been strictly implementeq

rescarch outputs have been a sq,, Pary,
The cond e of g

PGH. The conduct of research f p“de[

publication' of researcheg :)vra and‘;;

emphasized. ere

The National Institutes of Health, the
Philippine General Hospital and other
academic units of UP Manila have been
actively conducting researches, thus making
the NIH the “Health Research Center." A
total of 870 researches were conducted.
Majority of these were from the Philippine
General Hospital (343) and the College of
Medicine (213). A total of 362 of these
researches have already been completed.

Some of these researches have been

cab ed

——

disseminated to different interngy;
local journals and have also beep prCOna]
different research forums. Fundip Sented;,
amounting to P53,085,982g285uPP0n
$18,079,436.00 have been acquired ar;d iy
to the different colleges and unjs i
Manila.  Additional sources of funzf Up
research came from other funding , . .f°'
169 from the UP System; 20 from govef e
105 fr9m non-government sectors (Nngsm“;
from international organizations and 8§ i
personally funded. i

tﬂribution of thg Number of Researches of UP Manila, 2003

‘Total
19
e
213
19
7

earc
Resear

distributi

Tal

 Colleg
Uni
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Egs_g_a_gch Funding

The following tables show the
distribution and sources of research

fur}ds granted to the various UP Manila
unitsand colleges.

Table 7-2. Distribution of Funds Granted to the Different Colleges and Units, 2003

“Colleges/  Amount of funds nted Am
f Ux:iis“ to completed reseg;lrrcarll\cs toos:;;z:;u;gzﬁl:‘etsw et
; Pesos US Dollars Pesos us Pesos US Dollars
Dollars
i CAMP s 961,878.00 1,449,052.00
" CAS 300,000.00 13,500.00 504,000.00  102,000.00 504,300.00 115,500
cD 150,000.00 150,000.00
CM 2 792,450.00 10,774,917.00 36,821.00 10,774,917.00 829,271
CN 4.826.816.00 832,524.00 5,659,340.00
CP 559,016.00 1,445,647.00 2,004,663.00
CPH .. 9,791,730.00 17,089,165.00 7,556,901.00 45,500.00 17,348,631.00 17,134,665
NTTC-
" HP
NIH 1,576,901.00 12,271,121.25 13,848,022.25
PGH 441,557.00 525,800.00 967,357.00
‘SHS 80,000.00 80,000.00 ;
' TOTAL  18.063. 194.00 = 17.895.115 5.022.788.25 184.321.00 53.085.982.25 18.079.436

Table 7-3. Distribution of the Number

| Col[eges/Uhits B 6]
'CAMP 16
CAS 5
CD R
M 4 729
CN | 13
CP ey
'CPH 10
INTRCEHP 08 A
'NIH ]
PGH Biva
SHS 4
TOTAL 169

- Government NGO / Private Personal
0 | 0 0
0 1 0
0 0 2
8 80 26
1 1 0
2 0 0
5 5 0
0 0 9
4 3 0
0 15 51
0 0 0
20 105 88
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of Researches Funded by Other Agencies

International
0

3
0
9
4
1

22
0
8
7
0
54
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Research Dissemination S
Table 7-4 shows that the NIH and  Some of Fhe researches have also |
other UP Manila units have had their share presented in various research forig, e .
of researches published in local ar}d confe rences both locy] by aand Re
international journals and in print media. internationally. ng -
Robert N.
Table 7-4. Data on Research Dissemination, 2003 Rc:::’ B.
: S ime C. M
Gelleges/ | Publications Fora/Conferencef Print Media Jaim:
' Units Local International Local International | e
CAMP i ael S.
CAS ; 3 2 1 : Gaug':‘n —
| gﬁ : : Ed:lnard F
' ' Ricardo J;
o e : i
CP _ i
-GRE ! 2 5 1 Jesus N.
INTTCHP. " o
NIH =22 12 18 7 | e
s T ; e
given |

Research Awards

Table 7-5 shows the list of facult ' :
: y International :
members who received national and researchin 20033W3-rds e ey
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Table 7-5. Recipients of National and
~ for"Outstanding R

International Awards
esearch Work", 2003

 Brisol MyersSquibb ~ May2003
Foundation : o
ational Academy of  July 2003
Science and Technology

~ Philippine Obstetrical and November 2003

. Gynecological Society ;

~ Philippine Orthopedics December 2003
 Association

December 2003

of Public Health S o
’ ;ENatioml Academy of July 2003
~ Science and Technology : LT AR

ology T Sy
a Pacific Academy of - December 2003
- Ophthalmology

distinction awards are shown inAnnexD.
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"'Publications

5 - ed into those whi
ons are categorzzed mtoo fice ( IPPAO), technical journals such as the Up
‘“a

UP Manila's publicats ’ ‘
the Information, Publication, and Public Affairs

Journal,, and other regularpublicatz’ons, suchasn

Various activities were ;
professionalize and assure the tirfzeltness
screening of manuscripts, layouting,
Research Papers int
beld as part of UP Manila's foundation ' _
proposals,and the conductofregular meetings Wi

Writeshop

promotion an

o Publishable Format" participate
ndation week celebra

ththe E

ewsletters and bulletins.

done to cultivateand encourag

of publications. _
d marketing; conduct of a writeshop titled "Wrip
in

d in by faculty members of the colleges/units higp ™8

tion; conduct of research fora on Wwriting rese’lvas

ditorial Board members of the UPManila]our:rlch
al,

ch are published under the Publicationg Prog
)‘qm o f

il

eawriting culturein the university, 4 wel]

These included formulation of guide; “

lim’“ for

—

to develop the

The writeshop aimed
junior

capabilities and competencies of
researchers, faculty members and other interested
. constituents of the university on technical
research writing for publications; generate a pool of
publishable papers for possible publication in the

New Titles

UP Manila Journal, and increase/generat
awareness on the value of research publication )

The workshop was attended by s
faculty members from the differe
colleges/units. i

Under the Publication Program, the
layouting of two landmark books was done. The
first was the Philippine Guidelines for Health
Examination:  Effective Screening for Diseases
among Apparently Healthy Filipinos (PHEX)edited
by Drs. Antonio Dans and Dante Morales. The
second was the Philippine Textbook of Medical
Farasitology (second edition) by edited by Dr.
Vicente Belizario, Jr. and Prof. Winnie de Leon.

_ Ajoint effort of 58 medical and paramedical
services, 43 schools, hospitals, government and
NGOs, 63 researchers, 117 content experts and
126 stakeholders, PHEX i1s the fir
c:empre_hen.sive evaluation and synthesis :;
ﬁ, a:;r:;w:smftzfventlons zfnd immunizations for
awaitedp 1 : iseases. Itisan essential and long-

Publication geared toward pri
primary

prevention and early detection of diseases.

The Philippine Textbook of Medicl
Parasitology (second edition) makes accessible to
medical, public health and other paramedical
students and to various health professionals and
PO]ICY m.akers important and relevant scientific
information on parasites that impact on huma

healthin the Philippines.

This new edition contains several nev
chathrs to give more thorough discussion of
medical Pparasitology as it relates to current issue
concerning immunocompromised hosts, emergig
dlseas.es, and changing environment. It 459
contains new techniques in the diagnosis of parasit
mfectlons_' more plates and tables and impro¥
Presentations of life cycles.
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yPMa

i

nila Journal

were peer-reviewed by

a growing pool of health
science experts.

There are now 25
volunteered

unit heads (
College of

reviewers who either E
or were endorsed by their respective |
12 from the PGH & NIH, 9 from the

Medicine, 2 from CAS and 2 from CP).

Policies a
for the UP M
the need
Editorial

nd guidelines, as well as procedures,
anila Journal are being reviewed and
'o reorganize its Advisory Board and
Committee was determined.
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Iin

ervice

of existence the
Hospital has evolved
. iust an ordinary

ntinues to
ajority of
v financial
PGH has
allenges of the
g and research

emain stron :
compor‘nents rem g despue
difficulues.

PGH served a total of 58y it
patients. Of this number, 467,239 .
outpatients (Table 9-1), 51,027 inpatien,,
(Figure 9-1), and 63,920 emergen,
patients (Figure 9-2). .The significan,
decrease in emergency patient statistics yy
expected due to the ongoing renovatiop of
the Department of Emergency Service
Likewise, the decrease in the number 0%
outpatients is attributed to th,
implementation of the outpatient quo
system. :

Number of Outpatient Consultations
ToWl  New Ol Total  Variance
,,,,,  Patients  Patients (%)
4446 51 un626 4145 (677)
26174 6342 32.769 39011 4943
3,035 4819 7854  (17.13)
16,389 23,615 40,004  (587)
29946 59451 89,397  (5.64)
1,651 6,983 8.634  (2431)
25,797 35,140 60,937 187
13,429 25,948 39,377 (3.04)
;.gss 24,185 29,843 (a1
& 56 22,366 32122 (33.16)
414 18,408 32,822 (644)
692 7,741 8,433 042
13 2;-291 6.853 11,144 (294
1 3155-545 39.871 ‘416 (452D)
B a7 039 (1349
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& Outpatients M Inpatients Emergency

nts with the biggest
ere the Departments
gery (13.57%) and
13.04%).  The
an increase of
- compared to

d capacity
51,027 patients

C gtribution of‘ PGH Patients

For paying patients, the decline was expected

due to the closure of rooms damaged by wear
and tear.

From Figure 9-4, the statistical
geographic distribution of PGH patients
showed that majority came from the island of
Luzon, specifically Region IV (Southern
Tagalog provinces), NCR I (Manila) and NCR

VI (Paraiiaque, Las Pifias, Muntinlupa, Pasay
City).

Corollary to the Department of
Medicine's having the highest number of
admissions and consultations, the Top Ten (10)
leading cases for Inpatient Admissions a'fd
Outpatient Consultation were presented in
Table 9-2 while the ten le2-ing causes of
mortality is shown in Table 9-

|
|

s

oy
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Outpatient Inpatient
VISAYAS & MINDANAO |

f PGH Patients, 2003 e

Outpatient Consultation
betes Mellitus 570
1 418

286

259

174

157

141
75
65
64
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Table 9-3. Ten Leading Causes of Mqrtality e
" : . 923
1 Preterm :
2 Pneumona 21 73 Blgl,i:
3 Diabetes Mellitus 461 g
AT T ] Clir
. 5 Hypertension : 23 Micro
6  Pulmonary Tuberculosis 24 s
7 Breast CA 1953 S
8  Sepsis : 17 pathe
9 Acute Myocardial Infarction 15580 Microl
10  Congenital Heart Disease i L Psl,:
= 4 ath
Tc
Surgical operations done on PGH Diagnostic eXaminationg done |, Pr
. : : b D ¢ P el
patients (Figure 9-5) have increased by epartment of Laboratories and g
22.4 percent from those of the Depart.ment of Radiology are shown g thc (
previous year. followingtables on the next page. ¢ CT s
Diag
:\; TSRO ITTT ‘s - — = e e » & & : U
- | U
i i Gu
i : Deliveries ‘ Col
i i Br:
! 8376 | Enhay
- Impr
g | Devel
i Maor Operations :
g 21,383 'E? ]
:=: the pa
Figure'é-—‘g -:-.g:_; _~:;-.«-_~;-.:'..\‘,:;:‘::='-.:r~.‘:c-.“_.- e ) :’l lnake :
. Surgical Operationg e — :
on PGH p atients Done by Type, Deliveries, Procedures Don ?:la.l It
achiey
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. Emergency Total
Charity 'p,, Total

42857 558 434,160 55,689 792.740
151,2 55 151,896 51,365 449,064
51,242 291 51533 112,772 346,156
85,867 463 86,330 36,810 211,518
8,384 302 8,686 3,925 15,656
8,105 120 8225 31.835 173.360
7,443 373 7,816 122 26,507

740,85 7,790 748,646 292,518 2,015,001

ié!,i'nations done by the Department of Radiology

e Outpatients Emergency  Total
Otal  Charity  pay Total R Easity
2,889 307 3,19 3.184 9.441

153

38,240 725 33,905 35,804

110,210

1,867 127 1,994 2,072 8,599
322

10,059 10,755 20,814 23,848
i 418
11,914 64,919 41,060 152,991

d service to the community through the
lication of new technology, treatment and

and modernization

‘On December 15,2003, the Department
Anesthesiology launched one of its trail
rojects the Continuous Quality
ment (CQI) Program. The
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utilizes a low-cost,
f data gathering and
5 interface and short

).

DEMS Modernization
t had been acquired
rant in 2003. Also,
2003, the Emergency
. renovation. Soon,

find themselves being

3, the PGH-Blue Sky
sy and Sleep Disorders
of Neurosciences was

facilities. From a

the Office of the

Another specialty area that ung,
upgrading was the Cardiac Transplant Un;':'cm

Phase I of the Computerization Py,
was completed, thereby improving Ol?-a
network systems. PGH plans to maximiZCG-H
opportunities in management informat'm
technology and related systems that haye llon
been recognized as integral componen on
development. 5 .iof

The UP-PGH MSD Communicys;
and Information Networkrinnngmrz:ceimon
(CONNECT) was inauguratedmer
November 11, 2003. The PGH-M;B
CONNECT will serve the electron;
communication and information :1ccclc
needs of doctors, students of medicine othss
healt.h professionals and support pers,onn:lr
It will promote the practice of Evidence:
Based Medicine (EBM). Itwillalsoserveasa
hub for information access where physicians
frc.>rn more remote parts of the country can
gain access to medical expertise and updated
informationviathe Internet.

The Department of Surgery launched

- two projects in 2003, namely, the Foundation

iz%rAtélg Advancement of Surgical Education
o )t_ and the Integrated Surgical
e ion System (ISIS). FASE aims to be
i, zlnauonall}f renowned organization
o ed to the science and art of surgery the

thippines, while ISIS is a computerized

database of sure; _ :
asthelate 198058,“:al patients dating as far back

Two specialty clini
D y clinics we: - opened at the
€partment of Outpatient S ces (DOPS)

The
Comp
Ocok

Jaun¢
“Tradi
(Alt
Com
(CA

appr
Boas
and

and



The Adolescent Clinic and
mprehensive Care Unit was ;
* October7,2003.

the Geriatric
Naugurated op

In 2003, major service operatjons were
 Jaunched such as the Breast Clinic. The
' Traditional and Integrated Medicine Clinjc

(Alternative Health Care) and the
Comprehensive Acute Stroke Services
~ (CASS) also began functioning. Heal:h

. 1ayan ng Pahinungsd
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education Programs were
Many departments, Also worth mentioning
are the Strengthened institutional
development and continuous quality
Ssurance programs of the Department of

Nursmg to cope with the growing demands
inthe nursing,

reinforced in

New equipment and facilities were
o reflect the advances in technology.

added ¢

 Merged in May 2003 following the
 approval of UP Manila's reorganization by the
 Board of the Regents, the Office of Pahinungod
 and Continuing Education (OPCE) coordinates
 and monitors the conduct of volunteer programs
andemdnumg education activities.

- Ugnayan ng Pahinungéd is the official
volunteer service program of the University of
¢ Philippines Manila. Tts main aim is to
mstitutionalize volunteerism in the University.

has reached out to hundreds of underserved
communities all over the archipelago through
five major programs:  Educational
e Program, the Community Health
“the Community Social Welfare
~fogram, the Advocacy Program and the

' a.nng Pahinungéd, through its
istance Program, coordinates

component of the National Service Training
Program (NSTP). During the year, around 550
students were fielded to five nearby public
elementary schools. The volunteer students,
who underwent training under the UP College
of Education and UP Integrated School,
conducted one-on-one tutorials or storytelling
sessions to about 1,167 pupils.

On the other hand, two students were
deployed to Albay and Sorsogon and two
others to Quirino province under the Gurong
Pahinungod program. These students stayed in
these areas fora year and served as faculty of the
local schools.

Under the " Teachers' Development
program where teachers are provided with

 training by UP faculty on teaching techniques,

10 faculty-volunteers were deployed to
Quirino province even as only eight ongm:fl]y
underwent orientation. Ninety-five public high
school teachers from 30 local schools
pértic.ipated in the training.
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d's Community Health
sist and share knowledge to
the health concerns in
rough the Health Missions,
. Emergency Room and
ent programs.

he year in review, 517
sting of doctors, nurses,
nd other health
ducted 38 medical, 32 dental
 missions to 819 communities
d various provinces that
eople. Health education
by 863 people were also
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the Emergency Room
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H Emergency Room
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teers underwent
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e Program
‘welfare of

three-day training lived with 54 .
selected communities in Camarines §y,, Crveg

On the other hand, the Progra
Street Children served as a venue for Volur: or
to interact significantly with street chil:i
On September, the program °"ganizur1
cultural dance competition dypy
"Saklayawan: Umindak sa SaJjy ed,
Kapayapaan." Forty-five volunteers whe wn
trained on cultural dances and dealing With:}:e
street children were deployed iy five
institutions to prepare the children i, the
competition. Sixty-four children PmiCipate:l
in the program. This activity gave the street
children a chance to realize their talents 4
help develop their self-worth.

In December, a gift-giving and games
activity was organized as part of Christmas
activities on December 9 at the UP College of
Dentistry auditorium. Forty-six volunteers and
44 children participated in the event.

Advocacy Program

The Advocacy Program continually
promotes and campaigns for voluntarism not
Justamong the different units of the University
butalso among other sectors of society through
the pub_lication of volunteer works and
networking with other organizations and

individuals.

_The newsletter, Ang Pabinungsd, i
published bimonthly. Through this, the
volunteers and partners are v ‘ated.of activities
and events. Aside from he newsletteh
Voluntarism in Action, a bo  that chronicles
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various experiences of the volunteers
the h the volunteer programs, was also
[hro-ui]d This year, the fifth volume of
u/bhsta :’.s 1 in Action was launched, entitled,
-‘1/2,;::; Sriemt ik Aaio";z V: Isang Dekada ng
Diwang Boluntarismo.” ;
The Office of Pahmupgéd recognizes
that volunteers are the hfeb.lood of the
organization. For this reason, it constantly
strives 0 nurture the vye]fare. f’f its
volunteers. To achieve this, training is
provided to ensure that the voh:mteers are
equipped with the necessary skills for the
program. Volunteers are insured whenever

theyaredeployed.

Feedback sessions and culminating

ContinuiniEducation
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activities are also conducted to assess the
experiences of the volunteers and to gather
suggestions on how the Program may be
further improved, Get-togethers during special
occasions such as the Inception Anniversary
and Christmas are held to give the volunteers an
opportunity to establish friendships and have
fun.

This year, the Ugnayan ng Pahinungéd
celebrated its tenth anniversary with the theme,
“Isang Dekada ng Diwang Boluntarismo". In
connection with the anniversary, a symposium
entitled, "Voluntarism: Past, Present and
Future" which was aimed at discussing the
Pahinungéd way of voluntarism, was held at the

College of Medicine.

Part of the role of the OPCE is to
monitor the conduct of non-degree continuing
education activities of the university. This is
done through seminars, workshops, lectures,
and other training programs.  Aside from
sharing jts expertise with outside communities,
the University was able to raise funds out of
registration fees charged from the participants.
The OPCE remitted P 12,667.68 to UP

Manila's revolving fund from these continuing
education activities.

During the year in review, various UP
Manila units conducted non-degree education
activities such as refresher courses, postgraduate
courses, seminar or workshops on specialty
topics, technical lectures and training courses.
Details of these activities can be seen in AnnexE.
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Continuing Linkageés

Alumni Relations

Our alumni have been serving as t}'lc
University's constant and reliable partners 1n

" fulfilling its mandate. UP Manila alumni
continuously demonstrate their loyalty and

' commitment to their Alma Mater that molded
them into competent and well-rounded

professionals.

The past year once again proved the
generosity of UP Manila alumni through
donations to their respective colleges in terms
of cash, equipment, scholarships and services.
In almost all instances, cash donations were
used for the upgrading and modernization of
facilities and acquisition of equipment where

" no fund allocation was provided by the
" national government. A number of alumni

provided scholarships to students as well as
~ professorial chairs or grants to the faculty.

 Alumni were also active in medical missions,

free clinics and other community outreach
programs.

The College of Allied Medical
Professions (CAMP), through its Alumni
Relations Committee, was able to establish a
communication line with its alumni with the
objective of strengthening alumni
involvement in college activities. It

 continually updated its alumni database as well
 as touched base with the alumni through its e-
 group. The e-camperiodico e-groups
| accumulated a toual of 491 messages posted by
| ;ﬁ?"m“ﬂ'ﬁ*’f 1,821 alumni on record. Of

—

graduates, 527 are Occupational Ther,
graduates while 249 are Speech Pathol,
graduates. Of the 1,821 alumni, only 234 =
13% are in the database and only 378 or 209, A

enrolled in the e-groups.

A number of alumni participated in e
continuing education activities held during the
year: four were involved in the eXtension
services and 25 donated cash, teaching
materials and books.

The CAMP Alumni Relations
Committee nominated outstanding alumni to
the UP Alumni Association as well as to the Up
Manila Alumni Association. Alumni were also
involved in college activities and projects such
as the CAMP Foundation celebration,
refresher courses, free clinics, job fairs and
continuing education seminars and workshops
where alumni were given a 30% discount on
registration fees.

Through the efforts of the College of
Artsand Sciences alumni, the CAS Cybernook
was established. Funding for the purchase of
computers, server, printers, computer tables
and chairs came from the P1-million donation
of Sen. Ramon Magsaysay Jr. The CAS
Alumni Association also solicited donations of

additional computers for the CAS Cybernook.

: The CASAA was the hos: of the 2003 UP
Manila Grand Alumni Homer~ming with the
theme, "Rebuilding OId Ties - - Friendships.
This was successfully held i~ =tober 20033
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the culminating activity o.f the 21" UP Manila

2 The relations between the College of
.. Poundation Sttt Ao o ursing and its alumni could not be any better.
; Gt s B Most of the College activities are partly

Sponsored and participated by its alumni
through the Up College of Nursing Alumni

Association Inc. (UPNAAI).  One of the
Projects of UPNAAT in 2003 was the Students'
Tambayan vhich provided the students a place

to congregate replacing the students' lounge

which has been suffering from leaking ceilings
and dilapidated floors,

During the 24* Anniversary Reunion of
the UP Nursing Alumni in America held in Los
Angeles, California which the Dean personally
attended, alumni gave contributions for the
projects of the College of Nursing. An initial
donation of $2,500.00 was given for a Faculty
Learning and Travel Grant.

The first reunion of UP College of
Pharmacy alumni who are based in the US was
8 held in Las Vegas last June. Through it, the

‘alumni had hoped to solicit support for the
objectives of the UP Pharmacy Alumni
ssociation and to establish an effective and

ingful communication among the
rmacy alumni.

The presentation of "UP College of
Noon at Ngayon," a lively historical
became the centerpiece of the
on which sought to seek alumn;
ort for laboratory refurbishment and other
1eeds of the College of Pharmacy.
armacy Alumni Association also
cash incentives for outstanding
nce by non-academic personnel as

+

03
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for the latter's livelihood

blic Health, through
ps, the Hygiene/Public
sociation and the UP
th Alumni Society,

blic Health Alumni
ts 50" year in June by
ia on "New Trends in
" and "SARS: the
." Dr. Romulo F.
and former faculty
o Troy Gepte of the
alth were speakers,

dees were also
vosa-Loyola

its speakers a faculty member
National College of Public Adminj stratim the
Governanceand aregional epidemidogi ;n ang

To raise initial funds for the eolla
its programs, the NTTCHP Algcand
Association, which was organized Onlumni
years ago, held a raffle in Augyg thwo
NTTCHP alumni, mostly members of003.
Philippine Association of Health Profe, the
Educators Inc., were actively involved i:,lons
planning and activities for the 4* Ny the
Conference on Health Professions Edllu:il:,‘,ll

scheduled to be held in early 2004.

Seeking active collaboration wit ;
alumni, the School of Health Scier:::esw‘sttl:n:t;
tracking down its graduates. Itis not;wonh
that majority of its graduates are servingi:;
?oquunities in diverse capacities, ay
indication that the SHS has been fulﬁll'u;g its
mandate of producing a broad range of human
health respurces that will serve depressed and
underserved communities.

Two-thirds of the medical graduates of
t.he SHS are licensed. Of those who are
licensed, most are municipal health officers
(21.22%) while the rest are serving as medicl
officers in government hospitals, medicd
specxa}hsts in various government institutions
or private practitioners in their communities.
Among its nursing graduates, 43% are publi
healt!l nurses, 33% are staff nurses in publc
ho§p.1tals and the rest are rural health midwives
training officers for health-related NGO®
community development workers, schod
nurses or staff nurses in private clinics. Amors

its midwifery graduates, £5.5% are working ¥

cural heal
Whilc tl
commur

:
jrs alum
fclatiOl'“
;hrough
Manila
UPMA
In this

Off

3
Manilz
office
affairs
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?ox.ne?ommg, outstanding alumni in various
1sciplines we

‘ re honored. The award
mc!uded: Prof. Teresita C. Mendoza f:; :Ii:
Allied Medical Professions; Mr. Severino E.

Fortes II for the Arts and Sciences; Dr. James
Young for Dentistry; Ms. Lydia M. Venzon, for
Nursing; Mr. Emmanuel M. Hernandez, for
Pharmacy; Dr. Ramon L. Arcadio for Health
Professions Education; Dr. Mariano B.
Caparas, for Medicine; and Prof. Lina C.
Somera for Public Health.

college alumni associations, colleges and units.

The office is also responsible for the
issuance of alumni identification cards. It
issued 481 alumni 1Ds 1n 2003.

Blood-UP, which was launched in
000 to institutionalize blood donations
promote the rational use and

the campus through volunteerism. Its
ives are to assist in maintaining
ness through monitoring, direct

ment and logistic support. It 1s
rd this direction that the Annual
JP Contest was launched in
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/dental missions.

ent institutions
T, and PCHRD,
jons tapped a
P Manila faculty
. leaders, technical
turers for their
olicy studies,

Medical

CAMP has started compiling iny, :
database the profiles of its faculty ang tll:s
extension services. It is hoped thy thc
College would be able to actively establisl:
linkages once the database has beg,
completed.

The College of Dentistry forge
linkages with various foreign universities
such as the Nippon Dental University ang
Tokyo Medical Dental University for the
specialty training of its faculty. It regularly
conducted dental missions in coordination

18
t

with Philippine Dental Association, Colgate
Palmolive Philippines, Our Lady of the
Abandoned Parish, and Clinic for Therapy
Services-CAMP

The Post-Graduate Institute of
Medicine (PGIM) of the College of
Medicine conducted circuit courses with the
Andres Bonifacio Medical Center in Trece
Martirez, Cavite, the Laguna Provincial
Hospital and the Roxas Memorial Provincial
Hospital in Roxas City for the continuing
medical education of these hospitals' medical
staff. The conduct of these courses Was
supported by the Department of Health.

‘The College of Pharmacy (CPH)
continued to share its expertise through the
conduct of laboratory testing services for
pharmaceutical companics such as Unite

Laboratories, Allied Phar v aceuticals, Bay¢f

Philippinesand Gruppo 1 dicaInc.




NGO

SEAMEO TROPMED Regional
AS[hci'Jub“C Health, the College of
°' lth hosted the 42 SEAMEQ
publ"M};;) Governing Board Meeting in

PME
ﬂ;? ber2003-
X i
r the CPH's existing

U::‘iiot;l with the DOH and Boston
gol!;bo{t three Boston University scholars
Um";r;' ):he Certificate in International
mcxlxthepmgram offered by CPH..This gave
Heawdent_scholars the opportunity to gain
the st nce and exposure to the realities of
& ]c;:;nd health care outside their countries

[ .
f:; become competent and effective global

public health professionals.

During this period, a Mer{lorandum. of
Agreement (MOA) was signed with
Cipacity Building International Gex:mapy
for the CPH to co-sponsor the Dl.stl.'lct
Health Systems Management Training
Course. InWEnt provided the lead trainers
vhile the College provided the co—trainer.s.
Nineteen participants from Southeast Asia
atended the event: Vietnam 1, Cambodia 3,
ndia 4,Indonesia 5and the Philippines 6.

Another MOA was signed with the
Australian Institute of the University of

Annug| Report 2003

On the other hand, the National
Teachers Training Center for Health
Professions continuously shares jts
expertise on health professions education.
In 2003, its faculty members conducted a
total of 50 extension services jn the form of
lectures, seminars and workshops for various
institutions mostly universities offering
health professions courses, health
professional organizations and societies and
medicine specialty boards.

The School of Health Sciences
regularly held medical consultations in
various barangays in Palo, Leyte. It also
coordinated the holding of a seminar in
Smoking Control and Prevention and an
advocacy lecture on dengue prevention. It
likewise organized a senior citizens group in

thearea.
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cen the objective of the
ovide a home for each college
5 continuously upgrade its
 to support the increasing
s expertise and services.
he extent of infrastructure
nodernization of physical
ges a reliable measure of an
opment.

ly, UP Manila, particularly its
s not given any allotment for
1 the national budget in 2003,
s efficient and effective fiscal
ever, enabled the University
improvements and

———

out of reprogrammed savings. Among

projects were the renovation of student comfe&
rooms in six colleges/units, Phase IIj of X
CAMP Building, completion of the third flo(,‘ht
the new College of Dentistry Building, ang r;::
reconstruction of the roof of Rizal Hal| 4 lh
College of Arts and Sciences. e

Financial support from outside soyrc,
like the Countryside Development Fund osf
various legislators as well as the concerted
efforts of alumni and friends of the Univers;
enabled UP Manila to pursue other projects, i

Shown in Annex F are the infrastructure
Projects that were undertaken during the year
in review as well as the status of ongoing
projects as of the end of 2003.

AlsP part of the plan is the construction of
gateways in various identified points of entry/exi
loc‘a.ted. in several UP Manila colleges and the
Philippine General Hospital. The gateways wil
have a common design already approved by the
1) Manila administration. A committée was '
constituted to work on the proposal for the
naming of streets within the campus.

All other development projects
particularly those that would involve spact
allocation, should be in -+ cordance with this
plan thatalso identifies us - spaces withinthe
campus. Some of these « njects, for whic
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. | Jocations and funding sources have
. :; been identified, are now on the drawing
1 y-n,ese include the UP Manila Sports and
b ;ss Center, the Nf:t{roscmpc_es Centerand
ol mckeb’bﬂimion Medicine Training Center.

To address the difficulties caused by space
o jaiuion UP Manila signified its intention 1o the
il pp System to develop and occupy the

Annya| Report 2003

» Was submitted to the UP System
€ constituent university
Is optimistic that

€ Proposal would be favorably considered by

the UP System administration,

SHS Campus Development Plap

| The long-time dream of the School of
E | Health Sciences to be relocated to a permanent
cmpus was finally realized in 2003 with the
- approval by the UP president of SHS campus
. development plan as a priority project. The
i proposal entitled, "Facilities, Construction and
| Equipping of UP Manila - School of Health
-~ Sciences for the Community-Oriented Health
- Manpower for Philippine Rural Communities,"

was endorsed to the National and Economic
Development Authority for evaluation prior to

nding approval by the Japanese International
Cooperation Agency (] ICA).

The project cost of P298,872,000
includes: building, P207,990,000; equipment,
P78,882,000; and consultancy fees,
P12,000,000.

_ The Integrated Waste Management
¢ was constituted in 2003 and
ormulate and implement a UP
Yaster Plan for an integrated waste
tem; regularly conduct waste
assessment for UP Manila to ensure
 With all environmental laws;
Valuate and make recommendations
' te management practices
the Clean Air Act; and
tion campaigns on

‘Safeguards in relation to waste

e NGO, Health Care
as asked-to serve as pro bono

Inte rated Waste Management System

consultantin these undertakings.

As an initial step, a survey on the manner
and cost of waste disposal being practiced was
conducted among colleges.

In September 2003, a forum entitled,
"Implementing the Clean Air Act: What Are
the Alternatives to Incinerators?", was held
with Dr. Jorge Emmanuel of USA Health Care
Without Harm, Dr. Pat Costner-of Greenpeace
International Toxics Campaign, and Mr.
Alfredo Rivera of the Integrated Waste

Management Inc. as speakers.
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Technology Development

he work in Information
2 1999 to 2003 consisted of
opment of the campus
ure and the installation of
e various units' local area
access facilities. It also
g the capacity of its

Information Technology
sisition of new computer

saw the start of the
information systems
art of developing
tioning on the
support the
esearch, service
development
systems also
t of content

implemented during '
200.2-2003 registration. = e final phase of the

project was completed in 2003, T, . .
included the upgrading of building connprgl
to the backbone and to a structyreq ec;,“-)
system, installation of additional da¢, iy
each building, and installation ofpocrEs .
switches and routers, network ser, i

cabinet and other cable managemen hagmr::k

Aside from increasing the capac;
UP Manila Network to resiond tcl: t;l:}' r: fidd]‘e
increasing demand for network servicesp thy
qurade was also in preparation for Up Ma;ﬁ],'e
link to the Philippine Research, Education an;
Government Information Network (Preginer)
through the UP Wide Area Network (WAN)
Preginet offers a wide range of opportunitiesin
the field of health research and education, eg,

direct network link with medical institutions
nationwide.

UP Manila has been connected to the UP
System Wide Area Network (WAN) through
the UP Computer Center with a 128 kbps
leased line since 1999 The link was then
upgraded to 512 kbps in 2003. By the end of
year 2003, 100% of the buildings (27) had their
own l.oca! area networks (LANs). At present,
It maintains more than 700 e-mail accounts for
merplfers of the UP Manila faculty
administrative and research staff.

. The Computerized Registration
ystem/Student Regis: v System was fully

Second Semestef

o be completed™”
n of the system®
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e nila students to pre-enlist from
e ;# nd off-campus Computer

rof the Internet Kiosks donated
 ago by Pinoymail.com are

longer functioning due to
‘resources to upgrade the
nformation Management
dying the possibility of
osks in selected units
ks in favor of managed
lities as in computer rooms
qglarg,c‘ user fees. At
laboratories also

Annual Report 2003

fi?e 97, Fron.tpage 98, Project 98, and Visual
Studio Professional 6,0, It is migrating its

eSktOP _tO Open Source non-commercial
software like Linux and Open Office.

_ Afaculty memberin UP Manilais doinga
Project for the UP Transition Program to Open

Source. The project hopes to develop a UP
Deskt.op GNU Linux that the university
constituents can use, The UP Desktop
GNU/Linux Distribution Project aims to
produce a single CD installer of GNU/Linux
that is customized for use by UP faculty,
students and personnel. The project also aims
to minimize the hurdles to migration from
Proprietary operating system environments to
open source and free software operating system
environments. A shift to GNU/Linux will be
much easier if a single CD installer containing
the most commonly used software and
configurations is built for that purpose.

scientific

chromatography, and binocular microscopes.

In 2003, the UP System's Laboratory
Modernization Project Phase II allotted
P12,635,926 for UP Manila's degree-granting
units. The amount included P12,.243,085 for
the purchase of laboratory equipment and
P392,841 for upgrading and buying computer
units as well as the renovation of the virology

laboratory.
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brary modernization
927,589.00 enabled the
repare the necessary
uld complement this
ne with the Library
ect, the University

dows CAL 2000 and
12000 to enable work
t libraries to access the

—
The library also procured and distributed

seven units of COMPAQ computer with yp
(APC back-up Cs500): $

2 units, Technical Services cataloy;
station; g
2 units, Administration Services
stop clearance and work station;

2 units, Computer Services sysee
administration and local databage
services; and

1 unit, Readers Services
work station.

one

circulation

The Library Modernization Fund also

enabled UP Manila to buy two printers
(EPSON FX1170) and five barcode scanners,

Windows XP OS (25 user licenses).
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ity of health professionals who respect o,

~ mmunity o]
It is important that U PfM‘:];‘;l;miio::;ent of the health of Filipinos. € anog,
as a team for

andareabletowork

Ry ) tituent university,
b la is a relatively young constitues 7Y early
Organized in i Ulzgab’;an academic debate that started in tl?e College of Medifinyem i
history, its Staf}:ltl}tzy Zasef:jg‘crulty complement). The debate led to a polarization of the cam
oldest unit with the larg

. Pus an d S
. . 1 tal, rather tban vertical i it
. mphasized horizontal, i
zation 7. The reorganization é .
reorganization in 198

d by a Pamantasang Asamblea, a consultative body composed of gc‘dtg', administ‘mtiwi <
, ) ala : . ; st, g
exemPClb‘f-‘;; ﬂ nd student representatives. Several times in the recent past, there have beey, OcCasig,
resear ,

‘i 5 leadership, PGH constituents, the O_ﬁice of the Chancel] of
conflict that involved tbe; ef;i]‘i nft‘:. ph caprz be said then that UP Manila bas not yet Pfak:; ;‘:rd
q

sometimes one of the aca
community.

The fiirst step taken had something to do with how the terms "UP Manila" and "PGH Wereuseg |

not seem to be part of it. The new terminology uses "UI:’ Manila Academics"
O aleiicinits and the central administration. "UP Manila PGH.," on the oth
UP Manila refers to all the units, including PGH.

when referring to g,
er band, refers to PGH

Consistent with the thrust towards developing a "UP Manila consciousness" was the publication
a booklet, The UP Manila Community at a Glance, Facts and Figures 2003, which includes baseline dyy
of UP Manila. This was printed and distributed to all UP Manila administrators for their reference in

budget hearings, resource-generation projects, donors and alumni, etc. Nurturing civic virtues are
reflected in the "Good Neighbor Initiative" which UP Manila launched during its October 200
Foundation Week to draw in its immediate

neighbors in the Ermita area in 7
problems like secunity, cleanliness, etc. The dev

esolving communiy
. elopment ofa UP Manila archival system s also projected
10 contribute towards asense of pride in the Un;

versity's history.

Reorganization

In 1988, UP Manila was reorganized in - . ;
response to a climor for more democratic reewed and amended folloig he o

values of simplic; i :
number of es ot simplicity, efficiency and economy.

ionali The Board of Regents approved lh‘
ces;n;h[f:h;nd reorganization of the UP Manila Exe.cun.\cs
. In so doj > Offices and Central Administration during"
« NS0 doing, L171¢ meeting on May 30, 2003.
din 1988 was

highlights were:

the past, "UP Manila" referred to the academic units and the central administration, such that PGl did |
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ration of the University
Restobiy or Pamantasang Asamblea,
Asse:;icy-m aking body on matters not
;h];'rl])g within the jurisdiction of the

1 .

[}niV ersity Council;
Merger of the OECE

' ungod; 0
ngg ?,':rrsri on of the National Graduate
Czool for the Health Sciences to the
;Cujonal Office for the Health

Sciences;

Creation of the GE Program Officeand

the NSTP Office;

Replacement of the RCSOorce

Generation Office by the Institutional
lopment Committee; : :

E!::Etifn of the Media Relations Office;

and the Ugnayan

Anny,| Report 2003

® Abolitiop of
ffice;
®  Creatiop of the Office of Anti-Sexual
arassment; and
®  Creation of the following: Intellectual
1 Office, Health
Research Informatjon Office, Research
issemination and Utilization Office,
esource Generation and External
Linkages fo, Research Office,
Bioethijcs Committee, Bio-safety
Ommittee, Research Technical
Review Committee and UP Manila
Research Executive Committee,

the Health Futures

What follows is the Organizational Chart

of UP Manila Administration,

o ORGANIZAT.IONAL CHART
 daaias OF UP MANILA ADMINISTR ATION
cuanceLLor (Approved by the BOR its
Cuttwrg and the Arts R Muy 30, 2003 meeang)
| sentio ng Wika ”r 22 l0
! Contor for Goncior and - f
{ women Shudkes | tagan otice
Office of Anli-Soxual [ . oot
i ey nfommoton. Aubicarion and ke Atoes Ofice ARGy
- . R R
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unit Asamblea

The Pamantasang/Y

Asafirststep roward institutionalizing
ss and structure 1n

a more democractic proce T,
the University, Chancellor Marit: m;ts
Reyes, enjoined the deans and constitu

anila to support the reconvening o
fhchl;alidnantasang l;gamblea. (PA) at the
university level and the Yunit Asambleas at
the unitlevel.

Pamantasang Asamblea is 2 mul.tisc.ctoral
body created under the 1988 reorganization of
UP Manila. It is composed of representatives
from the college assemblies and ex-officio
members thatinclude the chancellor, deans and

directors.

As contained in the Handbook on the
1988 Reorganization of UP Manila, the
functions of the Asamblea are the following:

e Toprovide the directions of the thrust of
the university to insure relevance to
national goals in related fields.

e To formulate policies for UP Manila for
implementation by the Chancellor.
These policies shall dwell on matters
affecting and peculiar to UP Manila only
and shall be consistent with Board of
Regents policies. On policy matters
affecting or interfacing with the
functions of the University Council, the
latter will have the final decision. The
Assembly may also recommend for

consideration by and approval of the

Board of Regents policies that may be of

: univ.-crsity-wideappl‘icability.

o

o To serve as the principal forum g,
discussion of issues affecting UP Mani,
including the UPM budget and long- o
medium-range development plans,

o To nominate to the UP Presiden,
members of the nominating committee
who will then supervise the process of
democratic selection of nominees for
Deans, Directors and equivalen,
positions in units of UP Manila.

e To initiate the process of recall by
recommending to the Board of Regents
the recall of the Chancellor in the event of
ano-confidence vote by two-thirds of the
assembly members.

These functions, however, were reviewed
and the revised Role and Functions of the
Pamantasang Asamblea will be presented for
ratification by PA members during its general
meeting early next year.

The reconvening of the Yunit Asambleas
paved the way for the historic reconvening of
the Pamantasang Asamblea on July 18, 2003.
The reconvening of the PA coincided with the
investiture of Dr. Marita V'T. Reyes as the sixth
Chancellor of UP Manila on the same date and
occasion. It was also during this event that the
officers and members of the PA were inducted.
Among those inducted were Dr. Jesus N. Sarol
(CPH), tagapangulo; Ms. Apple Valparaiso

(CM), pangalawang tagapangulo; Ms:
Fed.elynn Jemena (IPPAO), alihim ,and Ms
Belinda Jabilo-Santos (PG’ 1, tagapamayapé-
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. s of the four PA committees were
1

, ; : : €ampaign on Sengy Bill N "
| rships O hairs: 4 € Bill No. 2587 or "a Act
5 M""b:,ﬁzcd with the f%llowmg cLalrsNP olicy Strengthemng the University of the Phil; : inis
| o find Prof. Bridgette Lao- ario, as the Nationg] s gt M PP
| ommittes Sk e Jossel 1. Ebesat ise the 1oy UNiversity” which sought to
(o’ ce CommitteeMr. | Mr. Anton..  Tevise the 1908 p hapter. A forum and
/ 61 2d Means CommitteeMr. ntonip Iscussions of the Up Charter were held during
fays and the Committee on University and the UP Manil, Foundation Week Celebration
! (;ul{lﬂn)';l 1ssuesDr. Edberto M. Villegas. 3
| Nawo The Pamantasay, i |
| - g Asamblea made its
~ Since its reconvening, the Pamantasang Presence felt again whep i took the lead in the ’

| jubles initiated an information and advocacy UP Manila

|

i
4

Christmas celebration,

sanding and Ad Hoc Committees

i
]
i S

f The existence of con.lmiftccs, as shown i.n of U!’ Manila s indispensable. These
| fie UP Manila Qrg_anlgatfonal Chart, is committees enable UP Manila administrators ;
| eflective of thc.mstltut{ons adherence to to make decisions based on facts and data '
" participative dccis:on-makmg.and c_lemocra}txc gathered, analyzefi and deliberated on by the
venance. The role of committees in carrying concerned committees. Dara on UP Manila ‘
out the academic and administrative functions committees are shown in Annex G.

i
}
{

PGH Relations

There is a sense of imbalance in equity reached out to PGH officials and opened
anong UP Manila constituents because of the discussions on how to equalize personnel
size of the resources of PGH compared to the benefits. Waste management was also

| stof UP Manila. About 75% of the total UP integrated, such that hazardous wastes from
| Mol budger is allocated for PGH whose  the hospital and the different academic and

personnel dominate the UP Manilaroster. PGH research laboratories were considered as one

| Personnel have begter hospital confinement during the bidding process..The Greening of
| Denefis, distinction not significantly UP Manila project also now includes th.e PGH
#‘.’m“’d by past UP Manila officials, thus grounds. During the 2003 Christmas
ngfodder o the divide. celebrations, PGH personnel and the rest of

|
i
!

UP Manila shared the same merienda cena for
In 2003, the Office of the Chancellor the first time!
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and the Rest of UP Manila .

alth Sciences

cials visited SHS

thrice as a group and severa| 1y,
individuals. Teleconferencing Wam:e.' "
University Council meeti"gs.s IElti:{te :;
computer units were provided i “i"na
students and the library, Col]e facy,
programs--€.g. faculty exchan ab “,e
exchange in research and i ge,
programs--are in the planning stage
also allotted a budget for the libfa.
units were asked to share thejr !l?b

collections.

Mup;,
SHs

EY Oth
ral’y {cc

Relations and Issues

s, e.g. between
etween ENT

T —
Manila advocates collaboration am
members of the health team. I Pl
important that inter-professional relatil;nthen
issues be examined and mechanismssa;‘ ;
resolution of issues established. A comm'm0 :
to study these and proposed the appro ri;::
approaches has been constituted and is hzad f{
by Prof. Josefina Tayag. t

gram

Health and Development have bee
con.ducted. Initial output was the inclusion
Of.lo.b recruitment and placement in the
existing database of alumni maintained b
the Office of Alumni Affairs (OAA) !
establishment of linkages with thest

agenci ; .
gencies, particularly on their needs for

health care providers.




e

6o

d Neighbors Initiative
0

Annual Repory 2003

hed during the 21" Foundatjop
Launc

lebration in October 2003, the
k cele

A“ﬂl”

| ‘mchighbors Initiative" reflects Up
1600

urture civic virtues
J's effort to n

People of p, Ermita
ncxghborhood, Particularly i resolvin
COmmunity Problems Jjk

€ Peace and order,
cleanliness andtraffic,
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Sonsultative Councl

o AEATRTITT

& Mgiabor - i
ment Aspi: ationg

ment-Health Workers

-

rdance with UP Manila's
tional efficiency that the
agcmcnt-Hcalth Workers
ouncil (UMHWCC) was
1ne 2003. Appointed to chair
nel was Vice
nd Simbulan, while the Health
selected All U.P Workers
jila Chapter president Jossel
chair. Aside from being
on 33 of RA 7305 (Magna
th Workers) and Article
Negotiating Agreement
n of the UMHW (@63 gave
d organizations for both
cademic personnel a venue
sues relative to the

Gteosihe B Gorecr it }
socia| and

well-being, their living and wol.:.. ¢
security of emplo Orking cgp g
o
Among the is i
discussed and clarifiedstl;;iuttat ad p,,
.the UMHWCC i gththe effon;(;
implementation of Magna C € unif,,
Workcrs benefits betweenarta of Publlinc
Z;aadfmlcs- and PGH employees tgp lani],
.pt.trldln_g case” and Standard’ € defmitio
administrative cases. The ll’mcedurcwn
payment of separation bc:nefi(tmg_w"due
:::;c:;n:js w?o completed their trai:'inOf' PGH
W ;4 ;{:{Wtcr the matter was discussegdln iy
CC. Studies had com e

the implementation of automay; la
IC sa ry

increase for those who completed grad |
uate

courses and the CNA-mand % di
o}:l ho.SPit.al fees for UP retii::i ss?t::tqlscou'm
the guidelines and budget require,mentsmg =

110n-Manila

menced fot ! ‘

O e, it M on i

welfare.

sufﬁé\ilel;lltJP Workers Union-Manila hs
it /;egrese_ntat.ion in various

s nt/deliberative bodies in all levc
Particularly those that involve employe
representation | AUPWU'M y
M ion in the Natlonal Alliance ©
o orkers and National Manageme®”

ealth Workers Consultative Council

Likewise,

Among the recommendations pr¢
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Fiscal Manage

The UP Manila ad

d perceivea’ as

mer

. viom believes that fiscal managenient, esp ecially iy, the J;
mimstratloz Jiy is shared by the constituents and whey, the py ght !
. 1174124 . ¥ . : Ci

ces, will bez‘m[;raved if n’Sf;'J?ﬂS ’ 3::'072 al. It is towards this divection tha
7esonrees, faty an

iy ) I('d
0("ql “)'!

6‘580
. a
tan Orze

is tramPar:z; ‘;’; 4 a workshop on the preparation of an internal operating budger ( [OB;ZZ::]J% g
budget pro :
2003.

January attended by the beaa's_ of acafiemic m?its, ﬂfiminzlsl?ra tive fie 0
The workshop was and the Student Council. During the orientation session, z],epam_qu Toe, .
academic:uppoﬂsew‘:'es,t management process and relevant policies ad?pteL{ by Up s N ,:m%f’re
made aware of the b ged Management. The different fOrmulnf for sbqrmg in the Grenss Fa dy,
Department Of;{ Bf‘da,,g;" :;0 licies for those collections that were directly given byl 10 the gy, z:n i
g;vl:f::fli;’;hiz}tied Feedback abont the activity was very favorable. ereg),

Sources and Uses of Funds

UP Manila derives its funds from two
sources: the General Fund (Fund 101), which
constitutes the government su!?sidy as
provided by the General Appropriations Act,

and Revolving Fund (Fund 164) which
represents all income derived from the
operations of UP Manila, such as student and
hospital fees. There are also funds being held
in trust (Fund 184) with UP Manila as trustee
or administrator. These funds, however, are
intended for specific purposes and received for
the fulfillment of certain obligations.

For 2003, UP Manil, got 12% while

PGH got 24% of UP System allotment from

the General Fung amounting to

P1,713,728,000. Of this amount, 79% or

P1,346,243,000 went to PGH and 219, or

P3§7,485,000 was divided among the academj.
units and centry| administration.

Income derived from
UP Manila, including PGH, gyyi-

—

was P1,783,599,864.79, which ing|
hospital fees amounting to 224,384 72de
and tuition, P49,361,225 50, i

On the other hang
expenditures are classifie
current operating expendity
to appropriations for the pu
and services for current consumption sy
as personnel services (PS) and maintenay
and operating expenses (MOE), and capin
outlay which refers to appropriations forthe
purchase of goods and services such as
Investment outlay, land and land
improvements, construction of permanent
improvements and equipment outlay. Thi

year's Internal Operating Budget s shownin
thenexttable.

> 8OVernmey,
d as follows.
res which refy,
rehase of goggs

Compared to last year's Intern
Operating Budget, the national go\rernmélf‘
MOE allotment for UP Manila academ

g 1oht
remained the samec but there wasaveryshs
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Table 14-1.

|

] . A Total
' UP Manila Academics and Centya] Administration Pund
! " Personnel Services 337,395,
f} Maintenance and 0 60,876,000 398,271,000
: Operating Expenses 30,090,000
.1‘ Capital Outlay a 28,487,000 88,577,00¢
Toual 367,485,000 119363000 4 848,000
'; ‘ Philippine General Hospital
J I Personnel Services 790,851,000 1
! | Maintenance and L P54464.000
| Operating Expenses 222,128,000 82,449
__ Capital Outlay 333,264,000 . o
nTohl S vl,346,243,000 246,
" {Ton : | 062,000 1,592,305,000
{‘ [ealfor UPManila ©~ 1,713,728 000 365425,000  2,079,153,000

;';,',,uease for personnel services: No
| Jdoment for capital outlay was received for
! bothyears. It is noriceable,however, thatthe
,; wpital outlay allotment for the Philippine
' Geaeral Hospital increased by almost 100%
n 2003. This additiona] allotment
wpresents Joan repayment for the

| Department of Emergency Services
| DEMS) Modernization Project.

The

P i i
UP Maniig Interng) Operatmg Budget for gy 200
i L “ 3 (In Pesos)

Wolving

On the other hand, reductions ip
MOE allotment both from the General and
Revolving Funds were seen in PGH. The
reduction in PS budget from GAA was
covered by the increase of allotment from

Table 14-2, Comparative Internal Operating Budget for CY 2002 ang 2003

ey T T2002 (i pesti)y 2003 (in pesos) Variance (%)
Sl General n.ﬁ.,x,"..f' : Toul  Genenl Revobvin  Toml  gp RF
b e e % Fund ; Fund  gFund .
- Moo Seryices 385,867 59,543 393210 337,395 60876 398271 ‘1”1)3 :i;
MR 0% 6534 86624 3009 s sgsmr o :
jc‘WOﬁiIzy R fo3 o Y ! % % S - - -
.’W-UPMAudemsc, 363757 116,077 479834 367485 19363 436848 102 283
o o Homital 20 4507
;’"""“"s"'im 792423 112703 905,126 790,851 163,613 ;g:;‘;; - 140’:47 -
O 28117 132222 m339 222128 B 0 047 a7
T QMO“"‘V 167,858 167,858 333,264 e (145755 Dide
3-pey : ’ 243 246062 1592305 1.
o 1208398 244,925 1453323  1,346,2 365425 2079155 901 123
S Maaily DST2185 361002 1933157 1713728 365425 3,
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£ lack of funds

w1 wersistent problem of & s

Q:h};ct?\:er plans PGI.-I has to 1mpr;)n e

,manl" Pc of service to its patients. Rccord g

iutl?t cannot continue full)"Eds );e e

e mment (0 support 1t ne ,] el
s became a central focus. The la i
gcnm;g;-l Medical Foundation in August 2 '

e chis issue by focusing on the

hopes to address kages with national and

strengthening of lin w e
:'ntcmgzttional donor communities. PGH alse(:1 -
the need to focus on the acuve recruitm

i icare) benefits
+v patients with PHIC (Medicare)
acsh:;t;ﬁ: by which funds could be generated.

Financial assistance from the countf‘y's
senators and congressmen for the medical
nceds of their constituents increased by a
remarkable 62.26%. Further, the budget
deficit was addressed through donations
received from the national and international
donor communities.

During the year in review, UP Manila
implemented various policies and cost-saving
measures to improve fiscal performance
without sacrificing any of its programs,
Among these were:

* Conduct of 2 budget planning workshop
a.t‘thc start of every year

* Hiring of a privae collecting agency to
work on the receivables of the
University and the hospital

l a
q‘(ir‘y“‘cs . X

e Strict monitoring of Paym
bills (electric, water anz t:?e l‘:f utj)
Pho

avoid penalties ne)
e Establishing a database of the py:

of all items bought through Pricej,

shopping Canv,g,
e Rationalization of office

allotment for Centry] Ad . Supp,

offices mm""“‘lti

o Constitution of the Facy]
Committee that developed 3 erle

3 One..
evaluation process for overload cl': st
s

the faculty.

At its level, the Phili
Hospital -implemented varjoys policies
programs to improve its financiy| Manage 1
system, such as the conduct of interna) ai d'f‘f
of all units rendering diagnostic pmchurm
account for losses; imp|ememationes
Integrated Preventive Maintenance Syst,
(IPMS) in other areas of the hospita] (C);R;
and PACU); and full implementatiop
dec?ntralized physical inventory of hospi
equipment.

PPine Gep,

In the middle of 2003, UP Mani
through its Bids and Awards Committe
(BACIand BAC IT), started implementing the
Government Procurement Reform Act (RA
2184). The law prescribes rules and regulations
for th? modernization, standardization and
regulation of the procurement activities in the
government, including the establishment and
lse of G-EPS or the Government Electroni
Procurement System.  Several members of
both committees attended the seminar on RA
9184 conducted by the Department of Budg*

- andManagemen;.
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N

e effective implf‘mcntation

) the

Of uy; Fol wards Committec [1 drafted ¢, Th
one;' pids an ila Internal Rules and Procedures a"agementevebpmem of
1 s . .
P Mﬂe" Implementation of RA 9184 Cashieriy, acciﬂfo atio Sysc::ﬁput.cr'ba”d
ICe ; t curement of ¢y 2 e Unting 1S Involy;
ncve X 'focrusi"g op ;ﬁe%r:ntractor's OP::-‘f,;l e, 12)08830 el mformatioi }s);:f i '""enmryvnmd
s .‘:C]udiﬂg ;yst ot "Msnce plan ;oc e(liauve 1o this U;m?s Started i
! jon ; uct SRR ila pr
, ; qJuat! aseries the - . Prepared 5
Ppl o Pformation Managemcnft(g; b Hainings jn
e | . st :
e f ReSOur cC Gener ation ems for o] Units,
;erjc .‘; mng ?ts Sta.'tur; as]tl‘ﬁe COul‘lﬂ}"M
=St | . . institution 1n healt 1 r; s
img | emieT Az h and i h Finge The amoy e Office for 4 alth S¢;
'on, researcil and se€rvices has been a . 0t was €armark d £ Ciences,
| ."C“I]:o sk for UP Manila due to the ok ; aching faciliries for the grgq . "PBradin
, dl‘ﬁf:ucd dwindling of government subsidy, i:md or the developmeny of %z:S}l?te s
ne : wn;luppleme nt the revenues from re gular or graduatecourse ! 118 modules
a | D 5, UP Manila mobilized its resoyrce.
ie | o nmachinery. A Study hag been o d
ti { eneratio €termine the cost of aducted 1o

To institutionalize resource-generation
fforts, the current UP Manila administration
; proposed the creation of the Office of
| pstitutional Development, which was
| iduded in the approved 2003 UP Manila
' Reorganization. The office shall coordinate

wth outside institutions for the promotion of
UP Manila programs and generation of
| apport.  Institutional promotion and
' development was strengthened among
- policymakers, legislators and alumni as well as
pvate local and international institutions. As

. minitial result, UP Manila has been working
| lora tie-up between DOH-DOST-PCHRD

- foraPl-billion research fund.

la Oratory fee incre,
feesfor PE subjects.

|

During the year in review, UP Manila

earned P12,667.28 from the conduct of

continuing education activitjes.

Resource-generation efforts could also
be seenat the college or unit levels, Additional
funds were needed for the procurement of
laboratory and equipment, provision of
audiovisual facilities and upgrading of facilities,
which were not usually included in the budget
allocated by the national government or funded

[n2003, UP Manila generated additional by the Revolving Fund. Donations were also

,",d amounting to P1,283,187 from graduate received from alumni and private mdwxfluals;

 Mion increg » with 70% of the proceeds and institutions. (see Annex G for thelisto
| Fmg o dcgree-granting units and 30% to the donations received in 2003.)

‘]
*
¥
. |
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addiional funds needed t©
.« pew building upgrade
olf tournament,

1d
CAMP he a gd solicited from

ial courses an !
ent officials and private

A:'u,l'v' - >
- eemlin 3

funds were generated by the
ences from rentals paid by

aires. Other resource-
were coursed through the
n. Funds generated were
dent scholarships and
ies. CAS was able to
these sources for the
system, renovation of faculty
the roof deck at the GAB,
area and installation of 2
the Little Theater.

tistry was able to solicit
,754.44 and $159,068.32.
d with the UP Manila
on. Other donations
nd demo kits in dental

review amcunted to Pq

$106,598.75. 216,707 5,

; Various departments continyeq
income-generating activities
departmental foundations, A co“ab""lti:l:a

The College of i
foundation, the CPH Fouiudlf:fo
with the Securities and Exchann Inc. “@nqe;
that manages the funds generateq %:o Co"“’“-%,,
research and extensions services e “""ﬂ\g

Using its Educational D

Fhe allotment from laboratory fezeizgmm.t Fung,
in g.rad.uate school fees, CPH was abl the WNeregse
audiovisual, laboratory and ofﬁc: " Purchyg
The college also received one Niko ; AP
microscope. " Guabheaey

The National Teachers Trainin, Cen
:
the Health Professions received 2 dor%ationtr’f{r n
one

computer and printer for facul
Corazon P. Gonzales Memorial F:)yunuj:ﬁir:,?nh
c.

The School of Health Sci
expand its admissions to the glac:ng al?ll;l:
Workers program because of the contime
support of its partner agencies that paid the
matriculation of the students as well a
management costs.  For the period ending
December 2003, the collected amount from
DOH, St. Augustine Sambali, RRDI, Leyte-Samar
Center iior Change Foundation, Tiberiade
Community totaled P2,717,826.05.

SHS also received donations of 70 volumes
of books valued at 29,713.81 and a refrigerator
from a former faculty member.

w b
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oM pila Development Foundation, Inc
: ;

ml, a dfxly rcgistfered non-
e rofit corporation established njne
o "on’ominued to receive support funds
Y ‘go,hce 1d in trust for the specific Purpose
et 1:;1_" the donation. Inchfdcd in the:'se
ot unts are funds for projects, studies
P :C::’c hes commissioned to the faculty and
drese
>
During the year in review; the Foundation
J funds for 15 professorial chair awards
';J:f:cn faculty gra;;ts. .These professorial
gipvards were as follows:

Dr. Jose Florencia-Padilla Dualap
; Distinguished Professorial Chair in
Medicine A
'+ PEACE Professorial Chair ip
Community Health and Development
» Tomas B. Aguirre Professorial Chair in
Pediatrics and Pediatric Pulmonology
+ Dr. Lourdes Morales Aesquivel Special
Faculty Grant for the Secretary of the
College of Medicine
+ Cirilo and Casimira Asperilla
Professorial Chair in Nursin g
* Dean Leonor Malay Aragon Professorial
Chairin Nursing

: _Maria Cruz Tancinco Professorial Chair
mearmacy
' UP Pediarric Gastroenterology
tPatology and Nutrition Professorial
air
; S ' Hugh Greenwood Professorial Chair

1 . .
; d’? Hcalth Professions Education and
Ministration

Perla Dizop Santos Ocampo Special
aculey Grant o the UP M, il
Chancelo, peas
. Uml:gb Bayanihan Professoria] Chair in
Cardnology
® Dr. Rosita A. Sison Profe ial Chair j
Medica] Research ity
e Dr Siopin Lim-Co Professoria Chair in
armacy

F . € Was no recipient yet
as It awaits capita] build-up.

The faculty grants include the following:

e Jessie B. Lichauco Faculty Grant for the
Child Protection Unit Director

e Demetria Sumulong-Cojuangco Faculty
Grantin Pharmacy

e Maria Cruz Tancinco Faculty Grant in
Pharmacy

e Dr. Luz Oliveros-Belardo Faculty Grant
in Pharmacy

e Research Strengthening Grant in
Pediatrics, Gastroenterology,
Hepatology, Tuberculosis and Nutrition
in the College of Medicine :

e JVSotejo UP College of Nursing Faculty
Development Grant (used for travel
grants/training fees for the College of

Nursing Faculty)

The Leticia Enriquez-Canso Faculty

Grant in Pharmacy was established in 2003.
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dation also manages funds for
vadouf?:ul;‘::xl: scholarships li!cc the k;ona:;ili
Tiongco Student Scholarship (gA )"Iia
Barangay Club of Indiana (CAS)an Hx.l f(?;
to Philippine Physicians 1n Ohio as We Ia:Is *
student excellence awards, the SIr dl.Jg
Greenwood Award for Outstan ing
Community Service, the Oreta-szon—Galyez
Santos Ocampo Award for Qutstandmg
Medical Student Research, Oreta Dizon Santos
Ocampo Award for Outstanding Pediatric
Resident and the Dr. Thelma J. Yambao
Memorial Fund for Medical Board

topnotchers.

UPMDEI has set aside 40,000 for the
Emergency Student Loan Program, which is
being administered by the Office of Student
Affairs.  The program serves as bridge
financing during delays in the release of
studentallowances.

During the year, the Foundation
extended financial assistance to the UP

Annual Recognition of Donors

Manila Fencing Club
participated in the HOngKor:ge{?b’ers "
Science and Technology - mve,.sith(;
Fencing Invitation TOumamentterna i°“al
UP Manila Central Admi“istrat?:d t0 g,
n T

Building Seminar. ea,

Other donations receiveq
Foundation were from: by the

e Dr. James Young in th
$10,000 for the establi:hr;Toum of
professorial chair in the C l;]t %
Dentistry olege o
e Mrs. Leticia Enriquez-C
- an 2
amount of $6,000 for the estjtoblilel th
of the. Leticia Enriquez Capgq F iy
. Grantinthe College ofPharmacy e
o DentsRly International for 99 980 f
the various programs and projec’ts of Er
College of Dentistry o
e UP Medicine Class of 1973, ¢/, D
Manuel Agulto, gave additional funds fo;
the construction of a gateway.

/ ;Rccog_nizing the contributions of
onors in the implementation of UP Manila's
programs, arecognition program was fir
. i st held
gurmf the UP M'ax?da 21" Foundation Week in
0{;;0 er. Tlile acuvity will henceforth be 3 part
oundatxon Week activities, Relative to

tbi-s, each college/unit was requested to assigna
]lal.S.On officer to institutionalize the
solicitation and receipt of donations andas el
as the acknowledgment and recognition of
donors.

12
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 Chatlenges

1 B BSs s
s

{

The year 2003 was a

wigorously to the emerging 1€€ds <)
H ist the units in developing their academ

year of challenges for UP Manila. The UP Mar.n'la administrgy;

eeds of the units and tried to strjengtben tb; un;versity's instituti?)n .

ic, administrative, research and infrastryctyy, Capge;
APabiliy,

. i

U,

> UP Manila Stratﬁgi_c: Plan

Manila has defined its goals for the
ree years through its. 2003-2005
»ic Plan, the cornerstone of which is the
" towards a socially responsible UP
As emphasized by Chancellor Marita
eyes, UP Manila should not only be
ed to an excellent professional health
on, but also a relevant and socially
ible one. In early January 2003, a three-
n was formulated by the new
Jistration to provide the roadmap for

ing its vision into action for the coming
In addition to its core areas of academic
nce, world-class research in health that
mpact on the Philippine health care
technological and information
odernization, the StratPlan
ation of a strong UP Manila
ovement and expansion of
ersonnel development,

nong other things.

tegic Plan 2003-2005
anational center of

eater impact on
the Phlllpplne
d here is policy

eople-oriented
means helping

provide more accessible, f
appropriate health care to Fﬂip;nf::dabl" <

. UP M.anila shall soon be teq:
being a "national” center for the P;F;_“B its
health caresystemasin the particy] ippine
the very rapid expansion of the In:t‘:caseof
Humax.l Genetics program for Nltute of
Screening under the National Instit;‘"born
Health (NIH). As a non-degree tes for
unit like the PGH, the NIH oo i

¥ , 5 COntinue
grapple withits rapid expansion for nati:,:;

stakeholders, as it evolves i ionif

think tank on health issu;:sl.t QOans 13:{:;“‘
hancl3 the PGH, as the "Filipino peotle'r
hospital"is undergoing the improveme?nes{
its hospital operations to better serve t?ne
lowe_z: strata of our people who canill-afford
the rising costs of hospitalization. By its
very mandate, the PGH s a traininghospita
»for at least 1,000 medical trainees
(residents, fellows and medical interns) per
year and 1,700 trainees from the allied
heath sciences (nursing, nutrition,
physical and occupational therapy, etc.) per
year.

A placement program for UP Manilais
being conceptualized and will soon be
formulated and implemented to address the
severe lack of human resources, especially

124




| o CommUl}ities and rypq)
[ g A seill at its conceptuy)

Th‘?"g es have been made to ne;
i‘ ini"“:;artlﬂe“t of Health, the p

|
"'emtcriof and Local Goverp

ohilippi

areas,

stage,
work wih,

€Partmen,

Ment, ¢h
: . 8 e
ne Hospital Assocmtlon, and the

gl for Hcal_th and Developmem for
Cot nputs on th1§ matter. Ip Connectjgp,
[h-c;rthis: preparations are underway ¢ ask
gith Ei0 legislate a Nationa] Ser
I?,(:ncime"t Act for the System
Fployment of more heal.th workers to sych,

s in the country with corresponding
?rceenti"es' The UP Maﬂila Office for
j:mmﬂ" Affairs hasavery critical role jn this,
* wellas the Instit}lte for Health Policy and
pevelopment Studies oftl,“’NIH’in tapping
e alumni for a .natlonal _placement
progran. A UP Manila Alumni Placement
vebsite has been designed for this purpose.

Vice
atic

UP Manila in 2003 made enormous

efforts to increase the efficiency of university
operations through the reorganization of the
central administration structure as well as a
clearer definition of the functions of the
different offices. To this end, it reorganized the
University's administrative machinery so there
an be more efficient management a.nd
supervision of the academic and adminisFratlve
offices. University committees were reviewed,
streamlined and reconstituted while new ones
wre created. As mentioned earlicr, this
eorganization was approved by the Board of
Regents in jts May 2003 meeting.

!

gl’eatera : '_Zt:O ila's
a Mt
3 atheS
f Puteriy, Il try Y Sthe g :
m ac, " the yperct
¢ ¢ Niverg;y.
d pery to Studen ;
o : i records
: suc
p armac s on Patient servnc;s an}(]l
YStems upe © lar, nope of these
irect ang e st Satisfaction of th
co :
Hputen) i evelopmeny of
: 1a
YStems inyoly; B Cashiering o0 et
Property 'NVentory which e
i Was started i 2003
oberari 298 W2y to gq before it coy)
Perationalize and ; ol

Appreciated. While yj, gy olin8 benefics

i t]
covers Basic Administrar;
being finalized for dissemination. A financial

group or mini-Accounting-Budget-Cash office
is being prepared for the NTH.

The StratPlan unites the units around a
common development agenda towards
excellence in teaching, research and extension
service. The StratPlanis alsoanimportant basis
for all units to prepare their own unit
StratPlans, and help align unit programs with
university-specific needs. The.re is a consensus
emerging that a strong commitment t?warflﬁ a
socially responsible UP Manila, a major pillar
n academically excellent insutution, 1s

for a more relevant a.nd
d extension

for a
indispensable

nationalistic curricula, research an

serViCC.
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: MANILA

upP

Academic Challenges

ademic and training
programs 1§ the very essence of a university.
But for a State University, the relevance and
responsiveness of its programs to the needs of

ideration.

Excellence of ac

The dec \
-reasing enrolimey,,
t

se:leral programs, both in ¢}

e .
caln- graduate levels, Pmicularrn lergrag In
Ij‘;‘ven. programs, has been 4 ., Vil i

ewise, there is increasin ccent g
8 difficyy, ™

;l;)e people ShieUId be the utmost cons!
These considerations have been constantl recruiti Ak
: Menged b; i;temal weal;nesses and outsidz obviou:l])g b:;is: tha ::::,E luqualified f::y lin
reats that nee creative SO utions. employment for health profe scsria:ive altemc: y,
nals, e
b o ot s T
'@816 enhances human reso Strer{gt.hcn.and sustain the ca e?d 0
| elapret urces Manila units to formulat Pacity of anue;
B being g Manila  evaluste their own programs 5 lement g
abilities if 'theeuzil\::f r.ov'e while achieving greater efficien oy Projects,
i hn s faCSl;YS the management of their resocy’ And ®quity in
upto the college Orli’nit lev:l i th.e S.taff. Development Com " es. For dy
, : g,mwgorated 46+ A5clnde :“t;;e has bee.;
B . .dministration is dre:iel'opmem Module for Tlnagement
g that capability-buildin administrators, a Supervisors ]; fac“l‘Y
B ocrem and projec§ lIZ'Iodule and a Staff Development evelopmen
ion, monitoring and Cave ‘fl’eated a Projects DmOdule' Ve
ommittee and are in the process :‘flzlop_ment
I‘eatmgm

aﬂ academic and

Institutional Development Office

months since July 2003
M , the UP Mani
2 :lrll;iﬁme?-Health Workers Constﬂdt::il\]r:
mandate’ wflch the Chancellor created on the
g o dthe Magn.a Carta for Health
o and the University's Collective
E. ing Agreement (CNA), meets. Here
nagement panel meets with representatives




pment
e. We
yment
ingan

anila
ative
) the
alth
tive
fere
ves

e —————

i ons, b ;
yup Minte Pu il c2demic 1ng
o ¥ demic,in g Y Workers
no? 24
| The practice of defnocratic
i' (0 a united o Mam-la cOMmunity, Where
:’ ICa';us sectors are Conscious of the;; Tights,

@ jent and governance shoyq be
anﬂfwre d along the principles of democratic

5“,'"1. ation, transparency and accountahe

rtiC I}’ﬁP- The venue for this has been the
lea(.iefz Pamantasang Asamblea at the University
rc\q;lean d the Yunit Asambleas at the unit or
le\"l? e level. The Yunit Asambleas 3ng the
col ez‘i tasang Asamblea are projected to have ,
:?g"gizr role in the sel}c:ctiorhprolc)ess for the de-ar{s
o even fo.r the C. ancellor, ut for now it i
Jready playing a major role as a university forum
and for um.VCl'S.lty-Wl(:'le activities of the up
Manila community. It is here where UP Marflla
constituents (faculty, students, administrative
«aff, medical practitioners, even rank-and-file
uility workers) are now _bc_:mg consulted on
issues that affect them. This is a venue where all
UP Manila constituents can mtelhgent!y and
judiciously discuss common problems with the
administration so that together, thesc. can .be
resolved in an informed and participative

manner. It is hoped that these gains would be

Infrastructure

nstimtio
thecu
Ire -
revy d[] Stem.
eVise they tl'nel ititiye, throy
old (& Ongxcato
Iter,
. I
anily 5 Premjey healh et
effective t achieye g, high, Stitution, yp
and st Stand,
must fo,. Ccoun bility, Ty rds of
Maxim; O OUtcomes IS Meang j;
% ln'll.z evdopmen l:.ac leve resuly
sﬁ.onsnve to th Up lmpf\ T, and |,
“"e. as d MMmupjgy's heeds 5
Fili 1 T com NIty comprre:
P nt? People, should mpns}ng the
€Coming OMmmitted ¢q
€ results-hageq A
Work. To rajse effectivenegs 5 o, PeCts of
a »aStronger g
mong all secors of the comppy, Ber synergy
uilt, NIty must be

the implementation of an Internal Operagip
Budget (I0B) system in all unitspthat ?s
performance-based for allocating resources,
The system continues to be refined.
Administrators are now more nvolved in the
preparation for the coming year's IOB. An
annual budget orientation for administrators
has become institutionalized as part of the IOB
process.

When the new administration came _in, th(;
new CAMP building was just an outlmt;1 ag-
concrete posts, the Dentistry building was %
finished with its third floor and the four-year-o
UP Manila Landscaping Project was justa dmp;wl:/[nfg’
™ design paper. One year after, the C 3
buﬂdi“g has- a roof and -walls, the Dentistry

ing | s ird floor and the

building is about t0 finish th:l th“t d::o;n i
D e blems have

ipes and lighting systems. Strange problems g
ECCP‘;S discovered, howe:;r.e Eﬁd& diﬁ: PeCmAm‘s’ e

/1dings do not have buld '

. E :ﬂd!n:ng; out of the irrigation system 5 100
wate!

|
alty aIld may be dctmnental to the plants
S
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One of the )
current flagship-programs 1.
of a Sports and Wel
UP Manila is the o
without a gymnasium.

soon be underway after th.
have been approved am'i major
Manila campus identified.

Integrated Waste Management
been set in motion during the

current administ{atlcfn's
the construction
Iness.Center ir as n_luch.as
nly constituent un‘xverslfl)l'
The gateway project wi

e common designs
entrances of UP
A UP Manila
System has
year. A master
plan for the Imegrated \_Waste Mal:lagemen;
System is being finalized with the assistance od
Health Care Without Harm, which ha

recently assisted the Department of Health in-

drafting its Manual for Waste Management

(2003).

Major foreign-assisted projects such as

the Department of Emergency Services

Strengthening Linkages with SHS

Moderniza:ion Projcet and th

National Eve Referral Ccnter ¢ JOSe R
when construction cOmmenceq Were stanz:‘i
These are expected to be finishe d“l‘)July 200
2004 and last quarter of 2004, reg y."lid,yq;
designs for the Interactive I.‘ealsﬁ_cuvely,'Ivlk
(ILC) on the old chancellory ofn “}’18 Cente,
NEDA building were alsq ﬁnalizt;

ILC is expected to be finished | ed
Guidelines for operationalizati}; mj
Medical Arts Center M AC) o
prepared for approval by the Board O?R
It is hoped that the Schoo] of Health Segenu_
in Palo, Leyte, will soon see its s

s

5 trangf 2
own campus in the 10-hectare a;:;" ity
property. The improvement of fac“lty roalv.van
Oms

classrooms and laboratories are likewise -
pursued after the improvemen; oflake ting

! P Tator;
inallacademic units, Orles

The Strategic Plan calls on all UP
Manila units to open and strengthen their

linkages with the School of Health Sciences
(SHS) that is based in Palo, Leyte. This can be

done in the form of faculty exchanges, research -

collaboration and field work in community
medicine, to name a few. The UP Manila unit,
SHS in Palo, Leyte, has a community-based
approach to health care that has become 2
model for the Philippine health care system, It
emphasizes the use of traditional, indigenous
and other alternative approaches that are
effective but least expensive and most

accessible to the poorest Filipinos. It is 2 fine

S ——

examPle of reorienting a profit-orienteq health
care institution that is dependent on the
foreign-dominated pharmaceutical sector
towards a practice in community medicine for
our country's rural poor. In the two semesters
of 2003, the SHS was linked through
teleconferencing facilities during UP Manil
University Council meetings, even as ways are
being sought to improve this link-up through
video-conferencing in the near future. Allthe
academic units, including the NIH and PGH,
are being encouraged to include in their plans
how to link up with the School of Health
Sciences in Palo, Leyte.
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b

y Nonlegal Grievance and Disc; oli
na

1 mandated in the 2003.7005 UP
ila Serategic l?lan that we shall "devel°P
oo » mechanisms and reorient

4 mo
~yanc . . i re
gﬂevfib’ legal office.”"  Discussiong and
et s ot

mesensus were made at the UmVersity

ots® ment-Health Workers Consultative
Mmﬂfﬂ on the uniform interpretation of the
C‘;;l:,?tioﬂ of "pending cases” as well a5 the
d:oc Jures for the invest.lgatxon and resolutiop
ofadminisffative cases filed against PGH 454
(pManil Academics ernployees. Both PGH
U Manila Legal- Offices were given
nsmuctions to expedite the resolution of cases

Juthave been pending and filed years ago.

In 2003, there were 76 administrative

With more than 25% of the UP System's bud
1648 administrative staff and REPS in the 48 acade
aademic units, and 3,626 PGH staff members,

aget, 5,120 students, 1,085 faculty members,
mic departments of the nine degree-granting
and eight research institutes of NIH, UP Manila

indeed has a tremendous responsibility to respond to numerous and complex development

challenges. :

i ‘
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y ANNEX A oy
: 2005 UP Mansla Stra : ¢ -
Tbe 2003-200 Strategic Thinking fo:
| the Philippine Health Care System
e

By: Roland G. Simbulan, MPA

lopment Studies &
g : agement and Deve
mecss‘;r :ncl;:;l::::‘;lﬁ:';oi Planning and Development

ic

| Plannin Worksh,

; " ddress the 2003 An.nua ] ing shopo

Ciatcld;"s of}c)fs?:x:’smtylt:v?ﬂ begin with a brief discussion of o exu;l:
i ro ;

’ jlr;;lanning exercise must start.

: : f basic services to the people is felt daily l?y the magy
glectin theb‘::lhz:z;s and in the countryside. It is often said thy po o
" l: u:mdox: while we produce so many health Practitioners
st’: sch: re lack of health and medical people to care for the overal| healy},
e Fih'pino people, especially, the rural poor.

he commercialization of the health care system that add's to the burden of the
toP of this, government spends onl}.' 22% of .thc national budgct On toty]
are lumped together health, education, housing and other basic services)
This is very much less than the 10% of the t.ota.l budget recommendeg
nization. The effect is predictable: the continuin

g deterioration of our
in turn, worsens not only the lives of citizens,

but those of Filipino healg)

UP Manila Strategic Plan for 2003
hancellor Marita Reyes, upon a

e foHowing question,‘ which

-2005 is the thrust towards a
ssuming the leadership of Up
is also a wake-up call: How
nly be dedicated to an excellent

:~,

College of Alljeq Medical Professions, April 29, 2003.
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The obsession with things foreign 5o ... :
Jsand methodsare automatically ac‘g:epl:e :itlll Pervas
"’.od]‘:ilippine society. It is no wonder v ast
o}f1 "I;P pines. They are unprepared ¢
1

o Work in a :
; : : ne

jputrition; infection, public health, Ment,] WVironmen; of
ma

AN practice ;
health care : health and sanc....  POVerty whe 0. the
eglect of our 1ea d °yStem, and likewjge the heayy work] d’nor 0t the
r;CtitiO"crs' No won €T S0 many of oy Professiong]s o
iilled workers and technicians join th

foreigh practice, depriving us of their serv;

ly for f°relgn Practic  hocially in the fields of nursing,

e. This situation obvi
ousl
ealth needs of the Filip; o

w
©
3
=
w
(9]
(7]
o
Hﬁ
5
o
3
g
[¢]
=N
5
o
o
3
(1]
2
2

physical
be at the
Filipino people. Thi

» "Iskolar ng Bayan," we

Our job as tea;hers and educau‘:)rs is t0 help students transcend the limitations of ap
educational structure that serves as an adjunct of foreign €conomies and their health care system
For this, we need to develop more dedica

: : - dedica te.d and socially responsible educators who can contribute
not only to the liberation of their disciplines from W

; 1 Western imprisonment, but also to the final
liberation of their country from the forces that dominate it

UP's greatness is in its people who are committed to the national and social transformation
ofoursociety. Our role modelis Dr. Jose Rizal, an excellent (though non-UP

practitioner who ideas and practice keep alive the spirit and fervor of service
In this light, the UP Manila strategic plan aims to make the university a cen
health sciences and consequently have more impact on national health polic |
health care system. Included here is a policy advocacy to assist government in the formglauon of
relevant and people-oriented health policies. This inevitably means helping provide more
accessible, affordable and appropriate health care to our peoplf.. A Placement Program for UP
Manila is l;eing conceptualized and will soon be formulated and u:pler:lcnted tci address t}{e seve?:li
‘ ially i d communities and rural areas. In connection wi
: n resources, especially in depresse .
l tlic'k :rfe};]:}]'aask C dngress to legislate a National Service Placement Act for the deployment of more
his,
health workers to such areas.

) student, teacher and
to the Filipino nation.
ter of excellence in the
licy and the Philippine

Democratic Governance

' ‘ 1 ectors are
i ila community where various s tors
i . leads to a united UP Manila co ¥ long the principles
Democratic governance le ce should be restructured along the p InC
: f their rights. Management and governance ble leadership. The venue for this is the
‘ C?I;SCIOUS o rticgipation transparency and accoun;a ‘1’ d the Yunit Asambleas at the unit or
{ 0 atic pa ) il elan R
.f g sang Asamblea at the university lev ltv. students, administration staff, and
revival of the Pamanta f UP Manila constituents (facu t)li’i n issues that affect them. We
1 e where - Solicv-making o i
COHege Ie'v % It Gl kers) would be consulted in pollf}’dr.niousﬁ, discuss with us our com}rlnor;
rank-in-file utility wor _ intelligently and judic - ioative manner. We hop
want all UP Manila constituents to 1nteligent informed and particip
a nan
problems so that together, we can resolve them

s I

e, enic s

. - v



UP MANILA

that these gains would alsc? be institutionalized systcm—\\vid(: through the i

initiatives of Congress to revise the almost century-old UP Charter. Nt anq i,
e

Responding to and nurturing the needs of socially.c .-.::ght?ned UP Manil, y
will make our excellent institutions take the.lead as agents in bringing about 5 i Co-nstituen :

health care system. The key is the effective participation and cooperation, |, AMic py. % Cley

different unit and sectors of UP Manila. For the stronger we are internally, they s:::d amongp:?:

Onger We it

G

make an impact on the nation.

Capability-building of UP Manila Units
The UP Manila administration is dedicated to ensuring that capability-by;]g;
Ngm

improve program and project planning, implementation, monitoring and evaluatio

ouracademic and administrative units. We still need to strengthen and sustain the D are given tog)

Manila units to_formulate, implement, and evaluate their own programs , n:;ap acity ofa)| g
Proje(:ts, whllc

achieving greater efficiency and equity in the management of their resources

Links with School of Health Sciences

The Strategic Plan calls on all UP units to open and strengthen their |j :
Health Sciences (SHS) in the form of faculty exchanges, resiarch f:]cfﬁalélg:: g tl}e Schoo] of
community medicine, to name afew. Our UP Manila unit - the SHS that is basedt-m;’ fleldwork in
a community-based approach to health care. It emphasizes the use of traditio H; .alo., Leyte-y
othexf'-' a]temativs ;pproaches that are effective but least expensive. Itisa fine exal::I;l:ndflgenous and
a profit-oriented health care institution that is dependent on the foreign-dominated i
Phal'maceutiql

sector towards a practice in community medicine for our country's rural poor.

The SHS is now linked to us through-tel i i i

. ‘ ghteleconferencing during Univers; il imeet;

:k are selefmg.wa)fs toimprove this link-thru video-conferencing, efpancll‘i’;:igsct:o"mcld i

. I-iS participation in our conferences and seminars, as well as encouraging all our ; lgc ufie g

include in their plans how to link up with the School for the Health Sciences, in Pal: Cieemlc e
’ y Leyte,

Vision for the Future

What is our strategi;: vision for the Philippi
sciences center like UP Manila shouldlo:)k fzrw}:::lptpol?e G o s i

Fi .
irst, the health care system shall emphasize preventive services for the people.

strengthening ful

Second, special attention shall be given to primary health care
s and other medica

participation in people-based . .
support systems. Programs which are effectively linked to hospital

, Third, effect; .

infrastructure, CSPCCilfC}' a-;d t;:P’Pl’opnate medical technology as well as an integrated health

development of bedh ey le rural areas, shall, be developed and promoted. The use and
‘ lonaland modern western medicine shall be nrzmoted. ;
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hall be taken to rationalize the educ

Steps sed to the country's needs - not the foreign market's -
rsOnnel gc“vrv een health services in the urban and rural areas, Health

P palance bcjs developing competent, highly committed and socially orj

" .dtowar

geare - .

¢ : sed to establish the
Finally, resources should be harnes

necessary infrastructure for such
rition, family planning, women's health, child car

nut 4

ds as

nee

¢, occupational health and safety,
tal sanitation, pollution control and disaster response.
; en
(ﬂ‘l

ation, deployment and development of health
as well as to redress the
science education shall be
ented health personnel.

1 care
lanning workshop challenges us all to ask the tough questions t.h.at beset our healtlzl
o anPhill,ippines. As excellent health care educators and Practitioners, a_l’; W}T fle:_al_ 2
gystem 11 th}:' hallenge of dedicated service and internalize our social contract with the Filipino
) 1S C
nd tot
respO
le?
pc‘OP
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ANNEXB
Awards

True to its tradition of leadership and excellen

alumni continue to reap honors an

International

entre for Public Health, Hosp

Regional C cact Asia Minis

Occupational Health for the Soufihth Network (SEAMEO—TROPMED)

Tropical Medicine and PublicHea
College of Public Health

WHO Collaborating Center for
Leadership in Nursing Development
College of Nursing

Certificate of Achievement =
American Industrial Hygiene Association

Prof Lina C. Somera (CPH)
Reebok Human Rights Award

Reebok Human Rights Foundation
Dr. Ryan Ernest Guevarra (CM Alumnus)

National

d recognition for the Unt

D3
o
L L pr‘
and Recognition

[
ce, UP Manila fac!ty, personnel, stydep,, 4 h1\’:14
jversity. > and o
D

/ f
5. s . d A . I)
ital Administration and Environments) “ s
ters of Education Organization Regio n;:il :
' a
I
(

Young Investigator's Bursary Awarq
25" International Epilepsy Congress
Dr. Marilyn A Tan (PGH)

Gold Medal in Women's Foil (Fencin )
ASEAN Games (Hanoi, Vietnam 5
Prof Lenita G. Reyes (CAS) i

PAG-ASA Award
Civil Service Commission

PGH Child Protection Unit

PAG-ASA Award
Civil Service Commission

Drs. Cynthia R. Leynes & Norieta C.
Balderrama (Dept. of Psychiatry, CM-
PGH)

Ten Outstanding Students of the
Philippines
RFM Foundation / Commission on Higher
Education
Mark Anthony Sandoval (CM)
Marc Louie E. Del Rosario (CM)

Outstanding Professional (Dentistry)
Professional Regulations Commission
Dr. Ma. Edna Jimena (CD)
Outstanding Professional
(Occupational Therapist)
Professional Regulations Commission
Prof. Ma. Concepcion C Cabatan
(CAMP) -

JoseRizal Memorial Award
Dr. Felixberto Ayabao (CM Alumnus)

OutstandingYoungResearcher Award
Bristol Myers Squibb Philippines
Foundation

Dr. RobertN. Gan (PGH)
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. :shed Internist Avya.rd
Diff'"giz l:ceouege of Physicians
P aCMiguel (PGH)
r.
utstanding Resident in Interna]
.+ e Award
fﬁ‘a?:e College of Physicians
l};hl 115: nifer LSolivas-Maluyao (PGH)
r.
ge of Appreciation Policy
P laqu]m'on of the Revised Geothermal
o Health Rules and Regulations
Safety and :
dImplementing Code of Practice
;;epanmcnt of Energy
College of Public Health

sars Award for Exceéllence in Quality X-

Ray Services :
DOH-Bureau of Health Devices &

Technology

Department of Radiology
Outstanding Young .Scientist in
Epidemiology :

National Academy of Science and
Technology

Dr.Jesus N. Sarol (CPH)

Outstanding Young Scientist
National Academy of Science and

Technology
Dr. Eva C. Cutiongco (NTH/CM/P GH)

Ten Outstanding Young Men
Philippine Jaycees
Dr.EvacC, Cutiongco (NIH/CM/PGH)

T‘"} Outstanding Young Men
lippine Jaycees _
Dr. Raque] del Rosario Fortun (CM)

e S

Nnua| Report 2003

Out.Standing Young Scientist
Nationa] Academy of Science and

Dr. Ma. Lourdes de Leon-M
(CM/pGH) n-Matsud,

1" prize

" b

Correlative Study on H Reflex Latencies and
Sensory Motor Nerve Action Potential
Latencies among Diabetic Patiens seenat the

PGHOPD"

Philippine Academy of Rehabilitation
Medicine

Dr. Primavera Galinato

Quintin J. Gomez Award

Society of Obstetric Anesthesia of the
Philippines

Dr. Alfonso A. Doloroso (CM-PGH)

Most Distinguished Physician Award
Philippine College of Physicians
Dr. Alendry P. Caviles Jr. (CM-PGH)

Distinguished Teacher Award
Philippine College of Physicians
Dr. Mediadora C. Saniel (CM-PGH)

Distinguished Service Award
Philippine Society of Pathologists
Dr. Nelia Tan Liu (CM)

2003 Huwarang Pilipino Award

RPN Network.
Dr. Abundio Balgos

5" Best Adjudicator .
Inquirer Intercollegiate Debating

Championship
UP Manila Debate Circle
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UP System-wide o - .
- istrative Employee et
Adnﬂn C_ DL‘ VivarJr. (PGH)ry)

President's nternational Publication Award

Prof. Fatima A. Castillo (CAS) .

Dr. Mario Valenton & Dr. Leo Cubilla (10)

Dr. Raquel Jadulco (CP)

Dr. Jane C. Baltazar (CPH)

Dr. Jesus N. Sarol, Jr. (CPH)

Dr. Nina G. Barzaga (CPH)

Dr. Vicente Y. Belizario, Prof. Winifreda U.de

Leon & Prof. Ma. Lourdes Amarillo (CPH)
Nelia C. Maramba,

Drs. Lynn Panganiban,

Maria Lurenda Suplido & Herbert Ho (CM)
Dr. Jose Joven Cruz (CM)
Dr. Mario R. Festin (CM)

Dr. Harvey S. Uy (CM)
Drs. Generoso Abes & Noel Espallardo

Most Outstanding Alumnus
University of the Philippines Los Bafos

Dr. Manuel Jorge (CM-PGH)

UP Manila
Outstanding Awards
UP Manila 21" Foundation Celebration

Teacher - Dr. Coralie Therese C Dioquino-
Dimacali (CM)

REPS- Ms. Concepcion F Ang (CM)

Faculty in Extension Service - Prof. Grace

Estela C Mateo (CAS)

Mr. Marcelo
(Non—Supervisory) - Ms.

Montaniel (PGH)
f. Arnold Esguerra (CAS)

Artist - Pro

Researcher - Prof. Grace P Odal-Devor,
(CAS) :

Srudent - Dr. Marc Louie E Del Rosario
(CM) :

Student Organization - Mu Sigma Phj
Fraternity (CM)

Deolinda C

Professional Awards
UP Manila Alumni Association, Inc.

Allied Medical Professions - Prof. Teresita
C.Mendoza
Arts and Sciences -

Fortes 11
Dentistry - Dr.James Young

Nursing - Ms. LydiaM. Venzon

Pharmacy - Mr. Emmanuel H. Hernandez

Health Professions Education - Dr.
Ramon L. Arcadio

Medicine - Dr. Mariano B. Caparas

Public Health - Prof. Lina C. Somera

Mr. Severino E.
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EX C. LIST OF PROFESSORIAL CHAIR ANp FACULTY GRANT HOLDERS
A .
Annex C-1. Professorial Chairs (July 1,2003

sy
R e

-June 30 2004)
" College
Dentistry

Professorial Chair

_ Dr. Democrito Jose ' ] Ho“er I
i S . Dr. Anmell(lﬂlllm\ |
Dr. Rita n(l'.‘;npen Sv-Ouia . Dr Michelle Sunico }
Mlﬂmn Dr Susana Sotelo ; TR

; - Dr June Caridad P 1 aney
Dr Andrew Dimacali

Prof. Ma. Milagros B, Leano
- Dr. Lvdia Eeav

Dr Merle dela Crirz- Odi

Dr Mediadora C Saniel

Dr Edeardo E Ortiz,

Prof. Corazon H Santns

Dr. Generoso T. Abes

Prof Rhodora C. Estacio

Dr. Ma. Cecilia Montalban

Dr. Eduardo C. Iim

Dr.-Mvrna Mendoza

Dr Godofreda C  Dalmacion

Dr. Cammelo A. Alfiler

Dr lLourdes B Canito

Dr. Vicente V. Romana

Dr. Yasmvne C. Ronauillo

Dr-Cecilia V. Tomas

Dr. Otilia B. Garcia

Dr Daolores D Ronzon

Dr. Portia Grace F. Marcelo

Dr. Josephine R Bundoc

Dr. Jacob Matubis

Dr. Ellewellvn G. Pasion

Dr lLomaR Abad .

Dr Kenneth Y Hartiean-Ga

Dr. Virginia de Jesus

Dr. Agustina Abelardo

Dr. Lulu C. Brava

Dr. Imelda Luna

Dr. Jose A. Aguilar

Dr: Efren J. Domingo

Dr. Maria Salome N. Vios

Dr. Gilda Martinez

Dr. Zoravda E. Leopando

Dr. Herminia Cifra

Dr. Cvnthia I. Valencia

Dr. Elizabeth P. Gabricl-Martinez

Dr. Raauel B. del Rosario-Fortun

Dr. Wilma A. Baltazar

Prof. Cvnthia Cordero

. Dr. Alfredo O. Ponteios

_ Dr. Alexander O. Tuazon

§Z)r Fduardo Gatchalian

Dr. Leslic Reves

)r. ClaritaC Maano

f. Luz B. Tungnalan

f Cora Anonucvo

f. Araceli Balabagno

Merle Mciico

uben N. Caragav

vdia l.conardo
Beniamin Vitasa

Y a Paraias

ald Subida

ita de Guzman
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Diamond Jubilee 19

: 120 aae 30, 2004)
Grants (July 1,2003-7 e 30,
Annex C-2. Faculty : .
FICII'N (.nnt M St bme Atim
amond Jubilee | e i acepcion Meding
g:.,mnd}:xlee7 e e Medina TI
Diamond Jubilee I 3 ' sl Macania Sia
| Dlamond Jllbll*‘l - e e nlrh.:?‘:m
amin Albano i 0 Sale
Bcz:rnm Garcia 2 Dr. Reberto L. Ruiz
_ Crisolopo Cabacunean 1 Dr. 1 eticia T. Thanez.
~ Cvnthia Montillano Navarro FDe. Blerile S. Merfaring
~ Diamond Jubilee | Dr. Rowena F. Genuino
Diamond Jubilee 2 Dr. Ricardo Manalastas
= Diamond Jubilee 3. . Dr. Severino Imasa
] D'mn": j"‘;’l':; Dr. Abdel Jeffri A. Abdulla
i llmﬂ ubi1 — . : io
= 'D"m"d Jujailee 7 Dr. Bemnadette L. Ramirez,
 Diamond Jubilee g Dr. Grace Anne A. Banson-Herhosa
| D“"“""d, T Prof. Grace Fe B. Yu
P Diamond 1:bllee 11 Dr. Maf‘iluz P. Mouca-chs;haw
_ Diamond Jubilec 12  Dr. Jacinto Blas V. Mantaring 111
* Diamond Jubilee 13 Dr. Josefino G. Hernandez
1 g:gnd.lubllee i Dr. Anﬂnnx_(ieronimo Cordero
| Diamond Jubilee 15 Dr. Venenclo.l’. Garduce
_ Diamond Jubilee 16 Dr. Rosa Maria Nancho
' Diamond Jubilee I8 Dr. Carlo D.G. Catbiian
Dr. Mario Geronila

Dr. Felisa Matanguihan

Dr. Elizabeth A. Nuaui

Dr. Ma. Cecilia Lim

Dr. Doris Mariebel DC Camagav

| Dr. Salvador Beniamin D). Vista

Dr. CvnthiaD. Ang

. Dr. Madeleine W. Sumpaico
. Dr. Crisostomo Arcilla Jr.

Dr. Bemadette Madrid

. Dr. Darwin A. Dasig

Dr. Antonio Comia

____ Dr.Ma. Liza Antonette Gonzales
. Dr. Marissa Aleiandria

~ . Dr. Teadoro Herbosa

. Dr. Salvador Eugenio Caoili
. Emma Mantilla

Bethel Villarta

Diana Pestano

Lili Rose Embuscado
Karen Grace Esteban
Arthur Bautista
Revnald Arroin

. Prof. Romulo Quizon
~ Dr. Steohanie Sison

Rosebelle Mav Azcuna
Ma. Susan Mabunga
Dr. Winifreda de Leon
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NNEX G. List of Sundmg and Ad Hoc Commxttees

Name of Committee

ic Personnel and Fellowship
Commuttee

UP  Manila Textbook
Committee
(reconstituted)

*ommumty Health Prow
«Cnner
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ANNEX G. List of Standing and Ad Hoc Committees

| Standing Committet. UP Manila Inte;
Committee

e S SO SR Fransik als ) TR T

Members ~ -
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*Cturers/ex clusi 3
To act gy 11 ding Medicines nd when "“ e n Danilo pos o
bids, and gepioiests for Chiet Tnvernal Audic Office
s, To rey; uh'rnqu..h‘ |doﬂcu,'°no«b..l OI1C. Purchasing Office
Shange. modify « *ideration  Ms. Elsie San Diego
Policies, rajart] the exisimn o8 bidding procedures in M. Magnolia Santiage
¢ T f::."....".'."‘ And regulayjon E°YSTIMent and university Ms. Bernaderte djao
%0 bidding oo 10 d nes ‘
1 Conducy :‘::d L"‘Ml“ for “mnl:.‘n( i Clune-l‘::g relavive . ;
e UStOn and renent . tor UP 1 da Robles, CP - Chalr
te

Prof. Y

. Projects, rof. L . CAS
| 3. "PPTove the gt 204 ungeryloole .q::"'ku and disposal of  Prof. Harry L. Engle.

Prequa PMent/properties and . Dr. Noel G. Guison, CM
3. fecommend g by < tOR/ disquatifichie /PO -

on of contractors Auy.
ace to “‘ Py
& on Tequeses f""“ Om award is 10 be

Prof. Policarpia M. Magpili, OUR

B. Docena, LO

129
waliof i Venturina, PG
4 revise, ':h':‘l'lnu for reconsidery ‘°“m. correction of bids | )‘n‘?’rman_:a.. v ¢
rdance with i .:i'. tng bidding procedures in | Engr. Edinel V. Tadeo, Tech. Consultan
rules ang "'“‘“i;’::dn; o and university policies, | Mrs. Miladilla A. Santiago, s.“m“"l
5. funn_ul.u and recomm Mrs. Marilou Javerto, Support Staf

2 bidd; end s polici.
ittee L. o e = “""lf for llvtm';v.:; t:'.ll:\‘o ‘Cn:lnedl:: 337 e
Unserviceapr. "4 identity wich the Up Manila units the Mis,
iceable or Unwanued
i %0 be condem
10 estimate th,

relation ¢o (l). e

oordir nate, Tecommend 03 g
o to th re. it 1
awards Committee th ¢ qmln!mdon, bids and

Propriate actions relative to jrems for

d sy and proced for

supervise, coordinate and monitor the safety and progress of
investments by the UP Manila administration
4. identify all incom

es collectible (by account types) of UP
Manila
recommend methods and Procedures that will improve
g systems and procedures, income
¢ monitoring of income-generating activities

internal control, accountin
collection and th
of UP Manila

Leonora Talag — Chair

\uppli i . Edison Aurelio
ned, disp :rn:o‘l.d.‘ Materials and equipment l’;‘g ; w.ﬂd.w! 3;“
onl value of the i i ' Ms, Lenette Peri
etary e items in M. Rosmiio Do
Ms. Elvira Aquino

Dr. Mayvelyn D. Gose VCA-Chair
Dr. Carmelo Alfiler
Mrs. Elsic Bolambao
Mrs. Tessie Merca
Mrs. Angela Pinlac
Ms. Angelina Paleracio
Mrs. Avelina dela Cruz
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Standi Sel ion and Pre o Boas S . R I " cV‘ i
s Geroio

Commitree (w/ 2- Administrative Personnel
year term)

Standing UP Manila Information
Committee Committee
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- Rumilie G. Floves, VO AA. Chiaie
Vv, pensh Semiouiam VP>

Dr. Merte Odi - Deps o} Anesthesix
Dr. Fduardo Nievers - Deps ol
Prof. Policarpis Magpili - e gitrar

Dr. Roland Capho - Alunine Alfairs
Prol. Doroteo Abaya - OSA

Dr. Joselina Tuazon ~ IVPFAO o
'vu{. Josefina delos Reyes - OCS CA
Prof. Ma.Eliza Ruiz -~ OC.S CAMP

Dr. Ruth Rivera - OCS €D

Prof. Cora Anonuevo - NGOIS

Dr. Lulu Bravo - OCS €M

Prof. Imelda Pena ~ cx:_cr

Dr. Lydia Leonardo — OCS CP

Dr. Erlyn Sana - OCS NTTCHP s
Prof. Carmencita Abaquin - OCS
Mrs. Tessie Merca ~ Budget

Mrs. fina F - UPM D
Foundation

Prof. Ariel Betan — IMS

Mrs. Julia Miranda —
Ms. Katherine Villegas - USC

Dr. Emilie G. Flores. VCAA, Chair
Prof. Policarpia Magpili. OUR

Prof. Josefina delos Reyes, CAS
Prof. Cora Anonuevo, NGOHS
Ms. Lourdes Posada, Internal Audit
Mrs. Tessic Merca, Budget

To ¢
- h:r:::‘ll:: the criteria for the technical eval
;: E\mllnxe lh‘;. technical com, of the bid
nd the fina) leupnm‘o' the Wﬂ:: e
T
d: 'Pn- the Necessary Preparation f,
lm-mu.ng Aumbleya a et

the reconvening of
nd Chancellor’s lnvealilu:e.

he appro

PPropriate sct of criteria and
Nomination

;mcedure or

T: :l::rl:h the comsixuenu of the institute
e, ree nominees for recommendation to the
To submi, a

and w

o aport on re:v:tlts of your intervi
it wha | You may wish to hold in
cction with this search

To formulage the Appropriate set
Procedure for nNomination

O consulr the ¢co

O select three
chancellor

of criteria and
nstituents of the institute

ominees for recommendation to the
To submie a full re

e POt on results of your interview
nd whatever for you ma
fonrection with ohis search

s
Y Wishh o hold in

Mrs. Elizabeth Cardenas, Accounting
Dr. Joselito Jamir, PGH, Chair
Engr. Genesis Jimenez, OETS

Engr. Orlando G. Perez, CPDMO
Dr. Reynaldo O. Ang, PGH

Engr. Edinel V. Tadeo, BAC 11

Prof. Roland G. Simbulan, VCPD, Chair
Prof. Ema Arollado, CP

Prof. Ofelia Cuevas, CAS
Ms.Johncy Concepcion, CAMP
Dr. Edelina de 1a Paz, CM

Dr. Lydia Leonardo, CPH

Dr. Nelia P. Cortes-Maramba, CM
Dr. Vicente Medina, CD

Dr. Ma. Bridgette Lao-Nario, CN
Dr. Josefina Tuazon, IPPAO

Mr. Jossel Ebesate, AUWU-Manila

. Mr. Erwin Abueva, USC

Ms. Miladilla A. Santiago, OVCPD
Ms. Norina Esmillarin, OC

Dean Susan Villegas, CAMP, Chair
Dean Yolanda Robles, Pharmacy
Prof. Jinky Lu, Arts and Science

Dr. Eric Varela, Institute of Ophthalmology
Ms. Mary Ann Carlin, Medicine

Ms. Cleofe Cagata, CAMP

Dean Marilou Nicolas, CAS, Chair

Dean Jose Alvin Moijica, NTTCHP
Dr. Edward Wang, Medicine

Ms. Mary Ann Sison, Public Health
Mr. Redentor Cameros, CAMP
Ms. Aurora Manlole, Axs and Science
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List of Standing and Ad Hoc Commi
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p = the  options
A of MAC: within the legal v
Committee on the Medical Ares ion ios RIS
(A...n‘"" v ith the developmental puidelines
2 To come up Wi

Members

h'l-'lchnd G. Stmhay, v

Dr. Jusan Ma. Pabto —
« Juwan . Pal N,
D iMbero RoxasCag * PGncy,

Prof. Ma.Batela Luyug e

:;o":u upP M::I:A administration

PP Manila Foundation in October,
Ad Hoe Committee UP Manila 21" Foundation Week
Celebration Commis

Ad Hoc Commitree UP Manila Fe

selection of awardees

Ad Hoc Commitree

g Naming streets within the UP Manila campus
Streets within the UP Manila Campus

;) Sison.Cpyy
Dr. Michelle Sunico.C.py
Prof. Teresita Mendoza.c A
M. Belinds Semtiep
e NOs- 115,
Ms. Elsa Esteban-IRpry
Ay, Zaldy Dottn..hn‘

4 A&
Ms. Jesus J. Besido, Cpy' ' NIH
Dr. l.:urdu B. ?:;ilo.
Mr. Jossel I. Ebesate, Ay
Mrs. Josefina T. Ferm;

» Cp
Ms. Czarina B. Max;
Ms. Tessic B. Mm-:":‘u'df.‘:
Ms. Dalisay Z. Nodque, PGl
Engr. Orl_qndo G. Perez, CPD;
Mr. Antoitio b. Rogadig, 3.r PMO
Dr. Erlyn A. Sana, NTTOL
Dr. Mi:helle C. Sunico,
Dr. Orlino O. Tal,
Dr. Josefina A. ';l;';:t:’ m:AQ
Ms. Mlhd!lln A tiago, Ovg
Ms. Elizabeth C, Mangali‘ Ooc *D
Ms. Ester A. Pabalate, OAA
Dr. Vicente Belizar;, 5 Cha;
Prof. Cynthia Vilhn:al::lz.dp
Prof. Sylvia Sustento CAS
Dr. Angelina Atienza <bh
Dr. Orlino Talens CM
Dr. Araceli Maglaya Cy
Prof. Shirley Arquiza Cp
Prof. Lolita Cavinta Cp
Prof. Rachel Delino NIH
Dr. Cristina Mencias
Ms. Aida Murallos PGH
Ms. Miladilla Santiago O
Ms. Cecille Pena A(gl P\Wvl ICPD
Prof. Bernard Karp i
Prof. Arnold Esguerra CAsAs Chair
Dr. Edberto Villegas CAS
Dr. Jocelyn de) Mundo CAS
Dr. Roland Capito Alump; Affaj
Prof. Amante del Mundo —
Dr. Mariano Ca C
Dr. Nelia Cortes-)
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54 o at the UP Sys Level
Committee thob!-uipun..c.. ~ : e L
L I
2 Procedun i AN detaorts o
A fomsuk ke
solece oy Many non ™ of the PGy
% ubmic st UON 10 the Brepennte for
::’"':h't' e o] x
tor the L, P ot PGy :tl,. '.buudh-‘h.mm“
Tormutage the a
Procedurey (o, nbrCP™IE S0t 01 critena ang _ Chale
7. Somuk the comemmmion Mo Richard v, Fonetoas, PO
. select ay many tuents of the PGE{ Engr. iy
s 2 on 10 the Prenaerse for Dr. Michael Tee, PGH
] :lm Ml repore "I:"‘“‘“""'w--d Prof. Jose N. Endriga, President’s
e,
Search Committee lor the De Thay wish o hord ..",:f‘,"““"lh'mymmd
9 or
"“w Dentistry hip of the UOI!Q;.., ; briog i P i i
S ="
o Pm‘:‘:-‘fh' SPPropmate set of eneria and Dr. Natividad C. Gervasio, Chair
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Dean, College of Nursing
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Jaime Z: Galvez Tan, MD, MPH

Executive Director
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Director, Institute of Biotechnology
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